UNAIMNNLFAY

Special Article

ﬂ%:a‘umanimsﬁmumqmﬁnwwmuém%umau‘%mqﬂmnszla\a
ﬁmﬁ'\m@hﬂ “lua\aénsmswznmaiﬁﬁwmmagu{l NENFME5UA

A & 1 o a & 4
nang Lfﬂ?{yqﬂ WeLS. %, GWZ’?%WEJEI F9¥ D19 1/5.@.**, NTTINTH 9138 IN.A.*

UnAnge

mﬁf{TElL%q@mmwLLUUﬂimgmifﬁwmﬁ ﬁ?@qﬂizmﬁlﬂ'amiﬂmmwmmwLmzaaﬁﬂi:ﬂaumiﬁwuﬂ
AN IUEINTUNITUTINTYARINIIDI I ag Ui luasdnanianeuialssne uiagud nenInEsnIngs
AlidayaTumaide Téud fidarmngdumuimamamenuauazininmmenuaifilszsunaniifeiunins
UANINTIIWIL 18 an Anianngumagsnuualwivaauarlimsdunmealuuuianzdnneyans iuTIuTIndeyaiznig
Weunumiiusiadauiwean 2564  Leiasdeilflumsitedszneudewsudumsaiilassaie sasdadoulae
Dafiadumaumaniewdaunniazloadion araseuanuntduidamlnefnaaonddmm 3 iuldiriiy o1
Tienzvdayanniinisveilalad (Colaizzi's method)

wam7ide wui1 glidayanonuadwnande 100% fo1gszning 61-65 Jaadudasar 50.00 wnIAnL
szauUignendaduiosas 61.10 AsedunisguImInmenmanerafaduisesy 5556 {3382196701130199
Fuvisifagiu 610 Dasudesaz 50 wazdldumimanmaiuiiemannandgigadniuioeas 16.67
AN B NUEMIUNMILINIYAINT Manef nsruMMILazAInTINATEuM LI ININEN Ty ARSI INETLNA
walvmansorinnuldagefiUszininm  vrsgihmangresesdng yeansdussgidalumasiien §Fouiniada
anntaoaseuazionelafil@sunmIusmanenia  wasilosdsznoy 6 a1 T@ur 1) FuAEnaINatETeinee
2) MHBNANBIWRNNY 3) AMUANNEIAYTDNIYN 4) MUANNTDNIZI0WU 5) MUNaTouNaUI8Ih WAL 6) A4
qanwuszaslanaie wamsidsaseirinlfAnesdanuslnilunsuimyesnmenanenunasasiamivadiae
Famihlusuldlunsesnuuunulifinnananzantuiunesesdns Huiimasmuaswimelisilunisesnuuy
NUINAEN BTN UIARANFBAARDINUNIUHURNUNIINIIneIUaTulsiwe U agud N3enITINasImge
AEIATY | ADANBUEIH, NMIVININTNGINTUAAN, BIANTNITWEILIE, NITIFLLTIATANIN

The Experiences on Job Characteristic for Human Resource Management of Head Nurses
in Nursing Organization at Regional Hospital under The Ministry of Public Health

Korakot Charoensuk M.N.S.*, Phechnoy Singchungchai Ph.D.**, Patcharaporn Aree D.Sc.***

Abstract

The objective of this phenomenological qualitative was to describe the meanings and components of job
characteristic for Human Resource Management (HRM) of head nurses in nursing organization at regional hospital
under the Ministry of Public Health. The informants consisted of 18 expert and experience in HRM recruited by
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using a snowball selection technique and in - depth interviews by individual. Data were collected from February
to March 2021. The instrument was the open- ended questionnaire, developed form the job characteristic theory
by Hackman & Oldham. The validity of this questionnaire was assessed by three experts and had a CVI =.91. Data
were analyzed using Colaizzi’'s method.

The result revealed that the informants were female 100% age between 61-65 years old 50.00%, graduated
with a doctorate degree 61.10%, a nursing administrators position 55.56%, holding in the current position between
6-10 years 50% and an academic position as an assistant profession 16.67. The meaning of job characteristic
were to process or activities of head nurses in order to support effective nursing care and achieve corporate goals,
motivated to work, safe and satisfied services. The job characteristic comprised of 6 components; 1) skill variety 2)
task identity 3) task significance 4) autonomy 5) feedback and 6) health and safety. The finding form this research
developed a new knowledge for head nurses to appropriated HRM in organization. Therefor the nursing adminis-
trators should adapted and determine for design nursing guidelines that consistent with the context of professional

nurses practices at regional hospital under the Ministry of Public Health.
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