¥
ﬂ’JWiJﬁiJWu‘ﬁ(i$W'JNﬂ13‘]Ji‘PﬁiLLU1]f‘lﬁ?uiUiJGUEJQE_*T‘Ui'W1i‘ﬂNﬂﬁWEﬂ“llWZW]?)?’U111I?jﬂWuiNﬁﬂ5lLa%ﬂ’NiJWNGlﬂﬂ\iﬂFq.‘lcluxiTLlEllﬂﬂWmiﬂa"fl‘iﬂ%wﬁluiﬂwm‘lﬂa. VYU

IBANT 2568;45(2):€16744.

el6744

[y} o d a o\
ANNANNUEIZHINMIUIHISUUUTTIUTINVIIFUIHISMININIUIA

AengniHesRnsuazARlonsegluesenad N Inlulsanenua
IABT gUWNUT, wo..”
Ty anedaynn, wea.”
5351 Weaudadsna, we.u.”
uUNAnge

J @

Ay A A 4 [ o dyd [ S A = a 4 ] 4
MIVUFIAATSHIVUMANVTURUTU TTagilssasimofnyaz NI 1ziaNuFuRus
1 a 1 1 a 1 v 4 g‘/
FERINMIUIMTUUDTEIUIIWVDIRUT HITNIMINGILIAADANUHNNUVDIDIANTLAZAUAL 1D
1 a = 1 % ll A a =S d' a wvAa
Aveg U YeINe 1UIaIIFNluTsane1u1a NqUAI0819 Ao We11aIFNNY AU Ty
A d o < 1 {
Tsanennanazliauauiaaiunae $1u2u 178 au nusIuswdoya laglduunaeuoiy 3 aau #ll
AINFONUNINY 0.94,0.92 1A 0.79 AINFIAY UATIZHADYAAWADANTTAUT A IATIEH
[ v JY an o a QJ [ 1y 4 ~ 4
ANNFUNUTAEadadulscanTandunusvesaitlesuuy
HAI98 WU MIVIMTLUDUAINTINBYIUTEAUNIN (Mean=3.93, S.D.=0.62) ANUKNHUAD
J ] @ 3‘, 1 ] [}
94An598 1U52AUFI (Mean=3.20, S.D.=0.49) uazn1uadlanseglunuegluszauiunais (M=3.31,
§ a 4 o Y4 < o w a = 1 1 1
$.D.=0.41) e AATIZHANNTNHUT WulszidudiAgae MIUTHITHUUTAIUTINTINAADAD Y
[ v 4 Y 9 = [ 1 ?f, ] Y Y
HNWUADDIANT IAADUDINA (1=0.311-0.495) uadaHanon1 WAl lansegluaiulaiiosnin (=0.067-
~ o 1 o % [ 1 gl; 1 I~ [
0.207) luvmzhanugniuasesanindudinaseauadlonsogluauldanin (=0.280-0.357)
Ao d" Y 1 1) 1 4 I @ o w A A a = [ '
HamsIved IiiauNaNugnWuaeednsiludnadngyiiren Toansusmisuuuliaiuiu g
Y
ANualansagluau
@ [ k4 o 9 A J o ) o o 1 a A [ o
ANUHNNUADOIANT I UAI I AUNANAAYITENINMIUIHIT UV VL TIUIINAY
Y
Y ] I 1 a a oA
anuaslaasedluau msadreanudanduivessiunazmsisasamlumsUfiaaud

anudiayaemsud lvingamsnauaauniuannnnmsiumsiaiuiaulunsaaguluiiog

1 =
DYNIAY

o o W a2 1 1 @ 4 3’; ] a
ALY : ﬂTiUﬁWTiLLUUﬁﬁ’JHiUN, ANTUHNDWUDINNT, ﬂ'J"I?JGNGlﬁ]ﬂQ’EJQ‘lTN”Iu, ‘WEJ”ITJ”IE]'JGIﬂ%W,

AUSMITNNMINeIINa

WHIAIFIFNF Y MINAY, TIINGIUIA1TUTIIY TINTAQUAI BN
TWeAIFFNENYMNST, TIINEIIA1TUTII I TIHTAQUATIHE]

lé}ﬂﬁzﬁu‘ﬁ’ﬂﬁmﬁ%: INYI qmﬁuﬁ, E-mail: Noyer5711@gmail.com

A A ¢
1/15 AAUFIANNN: 14 NINHIAN 2568

wAa s A d

DUNAANNN: 27 FIIAN 2568

Q




The Relationship between Participative Management of Nursing Administrators and Organizational Commitment and Intention to Stay among Professional Nurses in

Hospitals. Chai Med J 2025;45(2):e16744.

The Relationship between Participative Management of Nursing Administrators and
Organizational Commitment and Intention to Stay among Professional Nurses
in Hospitals
Kasorn Sukpan, BN.S."

Kanchamon Sechapanya, MN.S."

Techatham Phongnuansirikul, BN.S.”

Abstract

This analytical correlational research aimed to examine and analyze the relationships among
participative management by nursing administrators, organizational commitment, and intention to stay
among professional nurses in hospitals. The sample consisted of 178 professional nurses working in
hospitals who met the inclusion criteria. Data were collected using a three-part questionnaire with reliability
coefficients of 0.94, 0.92 and 0.79, respectively. Data was using analysis conducted using descriptive
statistics and Spearman's rank correlation coefficient for relationship analysis.

The results of this study revealed that participative management was at a high level (Mean = 3.93,
S.D. = 0.62), organizational commitment was at a high level (Mean = 3.20, S.D. = 0.49), and intention to
stay was at a moderate level (Mean = 3.31, S.D. = 0.41). Correlation analysis showed a significant finding:
participative management had a moderate effect on organizational commitment (r=0.311-0.495) but a very
weak effect on intention to stay (r = 0.067-0.207). In contrast, organizational commitment had a stronger
effect on intention to stay (r = 0.280-0.357). The findings indicate that organizational commitment is a
crucial mediator that links participative management to intention to stay.

The organizational commitment is a significant mediator between participatory management and
turnover intention. Fostering a sense of shared ownership and providing autonomy in practice are more

important for addressing the nursing shortage crisis than simply increasing participation in decision-making.

Keyword : participative management, organizational commitment, intention to stay, professional nurses,

nursing administrators
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Table 1: Level of Participatory Management of Nurse Administrators, Organizational Commitment of Professional

Nurses and Intention to Stay of Professional Nurses.
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