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Abstract: Appropriate Components for a Breastfeeding in Workplace Survey Tool to Support Breastfeeding Policy in
the Workplace in Thailand

Kannapon Phakdeesettakun, M.Sc.; Sopit Nasueb, M.Pol.Sc.; Nisachol Cetthakrikul, M.Sc.
International Health Policy Program, Thailand
Journal of Health Science 2021;30(Suppl 2):S228-5241.

A study on situation of promoting breastfeeding in workplace is important information for gov-
ernment and enterprise to formulate policies and guidelines for supporting breastfeeding in workplace.
However, there is a lack of appropriate tool for breastfeeding survey in workplace in the Thai context.
This research is interested in developing a survey tool to study the breastfeeding situation in workplace.
This research aimed to study the appropriate components of the tool and develop the prototype of tool for
situation survey of breastfeeding in workplace. Research methodology used in this research was mixed
method which consisted of 3 steps: (1) reviewing related document, identifying the component of the
tool, and analyzing data by focus group interview of 11 stakeholders, (2) assessing the tool compo-
nents by using the Delphi technique of 20 experts, and (3) developing the prototype tool for a situation
survey of breastfeeding in the workplace by focus group interview of 7 experts. The research found that
the appropriate components of the tool for situation survey of breastfeeding in workplace consisted of 4
main components and 32 sub-elements. The first component was general information of interviewees that
consisted of 13 sub-elements. The second component was method and expense for child care and con-
sisted of 4 sub-elements. The third component was situation of breastfeeding in workplace that consisted
of 5 sub-elements. The last component was the supporting and promoting of enterprise for breastfeeding
that consisted of 10 sub-elements. Four main components were appropriate for the prototype of tool in
the Thai context. Therefore, this tool should be applied to collect data on breastfeeding situation in any
workplace that had the policy to support breastfeeding. In future, data on breastfeeding situation should

be used to determine guidelines and policies for promoting and supporting breastfeeding in the workplace.

Keywords: breastfeeding; appropriate components; workplace; prototype of tool; survey

N3N IIGIINGY 2564 Tl 30 AUUWIGN 2 S241



