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Abstract: Ethical behavior according to the perception of nurses brings positive results to patients and their
families. Having proactive work behavior will reduce the chance of ethical conflicts. It also helps to
encourage and support nurses to practice nursing ethically. The purpose of this descriptive study was to
explore ethical behavior and proactive work behavior of professional nurses, as well as the relationship
between ethical behavior and active work behavior of professional nurses. The samples consisted of
119 nurses working in Government hospitals. Data were collected from September to December 2024.
Research instruments included: demographic data questionnaire, perceived ethical behaviors of nurses
questionnaire (PEB). and proactive work behavior questionnaire (PWB). The Cronbach’ alpha
coefficients of PWB and EBPN were 0.97 and 0.96, respectively. Data were analyzed using descriptive
statistics and Spearman’s rank order correlation. The results of the study revealed that out of the all the
nurses surveyed, 87.4 percent scored a high level of ethical behaviors, 54.6 percent of the same nurses
scored a moderate level of proactive work behavior and perceived ethical behavior of nurses had a positive
correlation with proactive work behavior (p<0.05) This relationship can be explained by the universal
ethical principle that cognitively ethical behavior makes nurses have a good proactive personality, and the
proactive work behavior has a positive impact on the effectiveness of work. The results of this study are
important information to promote and support the ethical behavior of nurses that will help nurses to have

proactive work behavior in preventing ethical conflicts and providing ethical nursing services.

Keywords: perceived ethical behaviors of nurses; proactive work behaviors; registered nurses
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