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Abstract

Psychology, Kasetsart University

method.

in both groups correctly at 67.2 percent.
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Discriminant Analysisof Hospital Accreditation by Personal Char acteristicson the Com-
munity Hospital in Udon Thani Province
Saowakhon Tungkanasup*, Ngamlamai Piolueang**

*Nong Wua So Hospital, Udon Thani Province, ** Community Psychology, Department of

The objective of this research wasto analyze personal characteristics (characteristics, locus of
control, organizational commitment, self development, attitude of hospital accreditation, and per-
ception of hospital accreditation effectiveness) which could discriminate the hospital accreditation.
The questionnaires were designed for collecting datafrom 341 officials of the community hospitals
in Udon Thani Province. Data were analyzed by a statistical package program. Statistic methods
used in this study were percentage, mean, standard deviation and discriminant analysiswith stepwise

The study revealed that the 2 variables which could discriminate the category of hospita ac-

creditation, those of the variables were: perception of hospital accreditation effectiveness and orga-
nizational commitment. The equation could correctly differentiate officers of community hospitals

hospital accreditation, community hospitals
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