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SIIIˆÙ˘

∫∑§—¥¬àÕ °“√»÷°…“§√—Èßπ’È¡’«—µ∂ÿª√– ß§å ‡æ◊ËÕ»÷°…“√Ÿª·∫∫æƒµ‘°√√¡ºŸâπ”¢Õßπ“¬°Õß§å°“√∫√‘À“√ à«πµ”∫≈ ·≈–
‡æ◊ËÕ»÷°…“≈—°…≥–æƒµ‘°√√¡ºŸâπ”ª√–‡¿∑ ç‡°àßß“π ·≈– ‡°àß§πé ¢Õßπ“¬°Õß§å°“√∫√‘À“√ à«πµ”∫≈„π‡¢µ
æ◊Èπ∑’Ë®—ßÀ«—¥®—π∑∫ÿ√’ √Ÿª·∫∫°“√»÷°…“‡ªìπ°“√«‘®—¬·∫∫æ√√≥π“ (descriptive research) ‚¥¬°“√ ”√«®
∑—»π–¢ÕßºŸâ∑’ËÕ¬Ÿà„°≈â™‘¥ ª√–™“°√∑’Ë»÷°…“ ‰¥â·°à ∫ÿ§≈“°√∑’ËªØ‘∫—µ‘ß“π√à«¡°—∫π“¬°Õß§å°“√∫√‘À“√ à«π
µ”∫≈·≈–ª√–™“™π„πæ◊Èπ∑’Ë °≈ÿà¡µ—«Õ¬à“ßÕß§å°“√∫√‘À“√ à«πµ”∫≈(Õ∫µ.) ‡≈◊Õ°·≈– ÿà¡¥â«¬«‘∏’ ÿà¡Õ¬à“ßßà“¬
Õ¬à“ßπâÕ¬Õ”‡¿Õ≈– 1 ·Ààß‚¥¬„Àâ§√Õ∫§≈ÿ¡∑ÿ°√–¥—∫™—Èπ¢Õß Õ∫µ. ®”π«π 13 ·Ààß  °≈ÿà¡µ—«Õ¬à“ßª√–™“°√
‡≈◊Õ°·∫∫‡®“–®ß ·≈–·∫∫∫—ß‡Õ‘≠ ª√–°Õ∫¥â«¬∫ÿ§≈“°√¢Õß Õ∫µ.∑—Èß„π à«π¢â“√“™°“√ª√–®”·≈–°“√‡¡◊Õß
‡®â“Àπâ“∑’Ë “∏“√≥ ÿ¢ Õ“ “ ¡—§√ “∏“√≥ ÿ¢ ·≈–ª√–™“™π„πæ◊Èπ∑’Ë√—∫º‘¥™Õ∫¢ÕßÕ∫µ. ·Ààß≈– 10 §π
®”π«π130 §π ‡§√◊ËÕß¡◊Õ∑’Ë„™â„π°“√«‘®—¬‡ªìπ·∫∫ Õ∫∂“¡«—¥æƒµ‘°√√¡∑’ËºŸâ«‘®—¬ √â“ß¢÷Èπ µ“¡√Ÿª·∫∫°“√«—¥
æƒµ‘°√√¡ºŸâπ” LBDQ (Leadership Behavior Descriptive Questionnaire) ¢Õß¡À“«‘∑¬“≈—¬‚Õ‰Œ‚Õ
·Ààßª√–‡∑» À√—∞Õ‡¡√‘°“ ‚¥¬æ‘®“√≥“°“√· ¥ßÕÕ°∑“ß¥â“πºŸâπ”¢Õßπ“¬°Õß§å°“√∫√‘À“√ à«πµ”∫≈ 2 ¥â“π
§◊Õ ¥â“π‚§√ß √â“ß°“√√‘‡√‘Ë¡ ( initiating structure : ‡πâπß“π ) ·≈–¥â“π®‘πµÕ“∑√ (consideration : ‡πâπ
§π) √Ÿª·∫∫æƒµ‘°√√¡ºŸâπ”æ‘®“√≥“µ“¡√Ÿª·∫∫ ®µÿ-®µÿ√— æƒµ‘°√√¡ºŸâπ”¢Õß¡À“«‘∑¬“≈—¬·Ààß√—∞‚Õ‰Œ‚Õ (The
Ohio State Leadership Quadrants) ¥”‡π‘π°“√‡°Á∫¢âÕ¡Ÿ≈„π™à«ß‡¥◊Õπ °ÿ¡¿“æ—π∏å - ¡’π“§¡ 2551 °“√
«‘‡§√“–Àå¢âÕ¡Ÿ≈„™â§à“ ∂‘µ‘ ®”π«π √âÕ¬≈– §à“‡©≈’Ë¬ ·≈– °“√«‘‡§√“–ÀåÕß§åª√–°Õ∫ (factor analysis)

æ∫«à“ π“¬°Õß§å°“√∫√‘À“√ à«πµ”∫≈ „π‡¢µæ◊Èπ∑’Ë®—ßÀ«—¥®—π∑∫ÿ√’ ¡’æƒµ‘°√√¡ºŸâπ”∑’Ëª√“°Ø¢÷Èπ®√‘ß
„°≈â‡§’¬ß°—∫ ‘Ëß∑’ËºŸâ„°≈â™‘¥§“¥À«—ß‰«â (µ“¡æƒµ‘°√√¡∑’Ë§«√®–‡ªìπ) ‚¥¬æ∫«à“ √Ÿª·∫∫æƒµ‘°√√¡ºŸâπ”∑’Ë‡ªìπ
®√‘ß·∫àßºŸâπ”‰¥â‡ªìπ  2 ª√–‡¿∑§◊Õ √âÕ¬≈– 46.15 ‡ªìπºŸâπ”ª√–‡¿∑  ç‡°àßß“π ·≈–‡°àß§πé ·≈– √âÕ¬≈– 53.85
‡ªìπºŸâπ”ª√–‡¿∑ ç‰¡à‡°àßß“π ·≈– ‰¡à‡°àß§πé  ·≈–æ∫«à“ºŸâ„°≈â™‘¥ à«π„À≠à §“¥À«—ßºŸâπ”ª√–‡¿∑ ç‡°àßß“π
·≈–‡°àß§πé „π à«π¢ÕßÕß§åª√–°Õ∫æƒµ‘°√√¡ºŸâπ”ª√–‡¿∑ ç‡°àßß“π ·≈– ‡°àß§πé æ∫«à“ ≈—°…≥–
æƒµ‘°√√¡ ”§—≠  ¡’Õ¬à“ßπâÕ¬ 8 √“¬°“√ ‡√’¬ß≈”¥—∫§«“¡ ”§—≠ µ“¡πÈ”Àπ—°¢ÕßÕß§åª√–°Õ∫‰¥â·°à ≈”¥—∫∑’Ë
1  π—∫ πÿπ„Àâ¡’‡«∑’·≈°‡ª≈’Ë¬π§«“¡§‘¥‡ÀÁπÀ√◊Õª√–™“§¡„π™ÿ¡™π (0.50)  ≈”¥—∫∑’Ë 2 ª√– “π°—∫Àπà«¬
ß“πÕ◊ËπÊ ‡æ◊ËÕ°“√æ—≤π“„πæ◊Èπ∑’Ë (0.47) ≈”¥—∫∑’Ë 3 ‡ªìπºŸâ¡’‡Àµÿº≈·≈– “¡“√∂„Àâ‡Àµÿº≈·°àºŸâ√à«¡ß“πÀ√◊Õ
ºŸâÕ◊Ëπ‰¥âÕ¬à“ß™—¥‡®π (0.42)  ≈”¥—∫∑’Ë 4 ª°§√ÕßºŸâ„µâ∫—ß§—∫∫—≠™“À√◊ÕºŸâ√à«¡ß“π‚¥¬„™â °Æ √–‡∫’¬∫ ¢âÕ∫—ß§—∫
œ≈œ ¢Õß Õ∫µ. ‡ªìπÀ≈—° (0.42)  ≈”¥—∫∑’Ë 5  “¡“√∂«‘‡§√“–ÀåÀ√◊Õ«‘π‘®©—¬‡√◊ËÕßµà“ßÊ ‰¥â∂Ÿ°µâÕß (0.39)
≈”¥—∫∑’Ë 6 ªØ‘∫—µ‘ß“π¥â«¬§«“¡‡™◊ËÕ¡—Ëπ„πµπ‡Õß (0.39)  ≈”¥—∫∑’Ë 7 µ—¥ ‘π„® —Ëß°“√ß“π‰¥âÕ¬à“ß√«¥‡√Á«·≈–
‡À¡“– ¡ (0.35) ·≈–≈”¥—∫∑’Ë 8 π”‡Õ“·π«§‘¥„À¡àÊ ¡“∑¥≈Õß„™â„π°“√ªØ‘∫—µ‘ß“π (0.33)  ¥—ßπ—Èπ°“√
æ—≤π“»—°¬¿“æπ“¬°Õß§å°“√∫√‘À“√ à«πµ”∫≈ À√◊Õ π—∫ πÿπ„Àâ Õ∫µ.¡’ºŸâπ”·∫∫ ç‡°àßß“π ·≈– ‡°àß§πé
´÷Ëß¡’≈—°…≥–æƒµ‘°√√¡∑’Ë„Àâ§«“¡ ”§—≠°—∫°√–∫«π°“√æ—≤π“·∫∫ ¡’ à«π√à«¡ ®– àßº≈¥’µàÕ°“√æ—≤π“ ÿ¢¿“æ
∑’ËµâÕß√–¥¡æ≈—ß∑—Èß —ß§¡„π∑ÿ°√–¥—∫  ‡æ◊ËÕ¢—∫‡§≈◊ËÕπ°“√‡ª≈’Ë¬π·ª≈ß —ß§¡·≈–√–∫∫ ÿ¢¿“æ„Àâ‡ªìπ‰ªµ“¡
®ÿ¥¡ÿàßÀ¡“¬  ¥â«¬°“√¡’ à«π√à«¡ªØ‘∫—µ‘°“√·≈–√à«¡√—∫º‘¥™Õ∫¢Õß Õß§å°√ª°§√Õß à«π∑âÕß∂‘Ëπ ·≈–¿“§’
‡§√◊Õ¢à“¬°“√æ—≤π“∑—Èß¿“§√—∞ ¿“§‡Õ°™π ·≈–ª√–™“™π„πæ◊Èπ∑’Ë

§” ”§—≠:  √Ÿª·∫∫æƒµ‘°√√¡ºŸâπ”, Õß§å°“√∫√‘À“√ à«πµ”∫≈, ®—ßÀ«—¥®—π∑∫ÿ√’, °“√¡’ à«π√à«¡¢Õßª√–™“™π

√Ÿª·∫∫æƒµ‘°√√¡ºŸâπ”¢Õßπ“¬°Õß§å°“√∫√‘À“√
 à«πµ”∫≈„π‡¢µæ◊Èπ∑’Ë®—ßÀ«—¥®—π∑∫ÿ√’

‡°»√‘π∑√å  ‰∑¬»√’«ß»å

 ”π—°ß“π “∏“√≥ ÿ¢®—ßÀ«—¥®—π∑∫ÿ√’
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∫∑π”
µ“¡æ√–√“™∫—≠≠—µ‘°”Àπ¥·ºπ·≈–¢—ÈπµÕπ°“√

°√–®“¬Õ”π“®„Àâ·°àÕß§å°√ª°§√Õß à«π∑âÕß∂‘Ëπ æ.».

2542(1)„Àâ§«“¡ ”§—≠°—∫°“√°√–®“¬Õ”π“®°“√

ª°§√Õß‰ª ŸàÕß§å°√ª°§√Õß à«π∑âÕß∂‘Ëπ „Àâ§«“¡‡ªìπ

Õ‘ √–·°àÕß§å°√ª°§√Õß à«π∑âÕß∂‘Ëπ „π°“√°”Àπ¥

π‚¬∫“¬°“√ª°§√Õß  °“√∫√‘À“√ °“√∫√‘À“√ß“π∫ÿ§§≈

°“√‡ß‘π·≈–°“√§≈—ß ·≈–¡’Õ”π“®Àπâ“∑’Ë¢Õßµπ‡Õß‚¥¬

‡©æ“– ∑—Èßπ’È√—∞∫“≈‡ªìπºŸâ°”°—∫¥Ÿ·≈Õß§å°√ª°§√Õß à«π

∑âÕß∂‘Ëπ‡∑à“∑’Ë®”‡ªìπ¿“¬„π°√Õ∫¢Õß°ÆÀ¡“¬  ·ºπ

ªØ‘∫—µ‘°“√°”Àπ¥¢—ÈπµÕπ°“√°√–®“¬Õ”π“®‰¥â°”Àπ¥

√Ÿª·∫∫°“√∂à“¬‚Õπ¿“√°‘®∑’Ë®–∂à“¬‚Õπ‚¥¬√«¡ 6 ¥â“π

245 ‡√◊ËÕß √–∫ÿÕß§å°√ª°§√Õß à«π∑âÕß∂‘Ëπ∑’Ë√—∫‚Õπ √«¡
∑—Èß√–∫ÿ°‘®°√√¡∂à“¬‚Õπ‰«â 2 ª√–‡¿∑ §◊Õ ª√–‡¿∑

‡≈◊Õ°∑”‰¥â‚¥¬Õ‘ √– ·≈–ª√–‡¿∑Àπâ“∑’ËµâÕß∑” °“√

∂à“¬‚Õπ¿“√°‘® À¡“¬∂÷ß °“√∑’Ë√“™°“√∫√‘À“√ à«π°≈“ß
·≈–  à«π¿Ÿ¡‘¿“§ ®–≈¥À√◊Õ¬ÿµ‘∫∑∫“∑®“°ºŸâªØ‘∫—µ‘

‡ª≈’Ë¬π‰ª„ÀâÕß§å°√ª°§√Õß∑âÕß∂‘Ëπ‡ªìπºŸâªØ‘∫—µ‘·∑π
 “√– ”§—≠¢Õß·ºπ°“√°√–®“¬Õ”π“®„Àâ·°à

Õß§å°√ª°§√Õß à«π∑âÕß∂‘Ëπ æ.». 2543 ‰¥â°”Àπ¥

«‘ —¬∑—»πå °√Õ∫·π«§‘¥ «—µ∂ÿª√– ß§å ‡ªÑ“À¡“¬·≈–
·π«∑“ß °“√°√–®“¬Õ”π“®„Àâ·°àÕß§å°√ª°§√Õß à«π

∑âÕß∂‘Ëπ ·≈– ·ºπªØ‘∫—µ‘°“√°”Àπ¥¢—ÈπµÕπ°“√

°√–®“¬Õ”π“®„Àâ·°àÕß§å°√ª°§√Õß  à«π∑âÕß∂‘Ëπ ‰¥â
°”Àπ¥„Àâ¿“√°‘®¥â“πß“π àß‡ √‘¡§ÿ≥¿“æ™’«‘µ ¥â“π

°“√ “∏“√≥ ÿ¢ ‰¥â·°à  °“√ “∏“√≥ ÿ¢·≈–°“√√—°…“

æ¬“∫“≈ °“√ªÑÕß°—π·≈–§«∫§ÿ¡‚√§µ‘¥µàÕ ‡ªìπ¿“√°‘®
∑’ËµâÕß∂à“¬‚Õπ ‚¥¬¡’À≈—°°“√ ”§—≠„π°“√°√–®“¬

Õ”π“®¥â“π ÿ¢¿“æ¡ÿàß„ÀâÕß§å°√ª°§√Õß à«π∑âÕß∂‘Ëπ¡’

»—°¬¿“æ√–¬–¬“« „π°“√µ—¥ ‘π„®·≈–¥”‡π‘π°“√·°â
ªí≠À“ ÿ¢¿“æ „Àâ‡°‘¥º≈¥’¬‘Ëß¢÷Èπ°«à“°àÕπ°“√°√–®“¬

Õ”π“® ·≈–‡æ◊ËÕ„Àâ‡°‘¥√–∫∫∫√‘°“√ ÿ¢¿“æ∑’Ë‡ ¡Õ¿“§

¡’ª√– ‘∑∏‘¿“æ·≈–§ÿ≥¿“æ¥’(2)

„π°“√∫√‘À“√Õß§å°√ ‡ªìπ∑’Ë¬Õ¡√—∫°—π‚¥¬∑—Ë«‰ª«à“

ªí®®—¬ ”§—≠∑’Ë®– àßº≈ –∑âÕπ„Àâß“π∫√√≈ÿº≈µ“¡‡ªÑ“-

À¡“¬§◊ÕºŸâπ”¢ÕßÕß§å°√ ª√– ‘∑∏‘¿“æ·≈–§«“¡

 “¡“√∂¢ÕßÕß§å°√®–¥’À√◊Õ‰¡à¢÷ÈπÕ¬Ÿà°—∫æƒµ‘°√√¡À√◊Õ

≈—°…≥–¢ÕßºŸâπ”¢ÕßÕß§å°√π—Èπ Ê ‡ªìπ ”§—≠(3-6) °“√

»÷°…“≈—°…≥– æƒµ‘°√√¡ºŸâπ”Õß§å°√µ“¡√Ÿª·∫∫ LBDQ

(Leadership Behavior Descriptive Questionnaire)

¢Õß¡À“«‘∑¬“≈—¬‚Õ‰Œ‚Õ ·Ààßª√–‡∑» À√—∞Õ‡¡√‘°“(7) ®–

æ‘®“√≥“Õß§åª√–°Õ∫æƒµ‘°√√¡∑’Ë ”§—≠„π Õß¥â“π §◊Õ

¥â“π‚§√ß √â“ß°“√√‘‡√‘Ë¡ (initiating structure:‡πâπß“π)

´÷Ëß‰¥â·°àæƒµ‘°√√¡ºŸâπ”∑’Ë®–«‘‡§√“–Àå∂÷ß§«“¡ —¡æ—π∏å

√–À«à“ßµ—«ºŸâπ”‡Õß°—∫ ¡“™‘°¢Õß°≈ÿà¡À√◊ÕºŸâ√à«¡ß“π „π

§«“¡æ¬“¬“¡Õÿµ “À–∑’Ë®– √â“ß·∫∫·ºπ∑’Ë¥’„πÕß§å°“√

°“√ªØ‘∫—µ‘ß“π °“√µ‘¥µ“¡º≈ß“π √«¡∑—Èß°“√π”§«“¡

§‘¥„À¡à Ê ¡“„™â„π°“√ªØ‘∫—µ‘ß“π ·≈–°“√‡ªìπºŸâ “¡“√∂
·°â ‰¢ ∂“π°“√≥å∑’Ë‡°‘¥¢÷Èπ ·≈–¥â“π®‘πµÕ“∑√ (consid-

eration : ‡πâπ§π) ÷́Ëß‡ªìπæƒµ‘°√√¡∑’Ë· ¥ßÕÕ°∂÷ß

§«“¡¡’¡πÿ…¬ —¡æ—π∏å §«“¡‡ªìπ¡‘µ√ §«“¡πà“‡™◊ËÕ∂◊Õ‰«â
«“ß„®°—π §«“¡‡°’Ë¬«¢âÕß §«“¡§‘¥∑’Ë‡Õ◊ÈÕÕ“∑√µàÕ°—π

√–À«à“ßºŸâπ”°—∫ºŸâ√à«¡ß“π ·≈–‡¡◊ËÕ®”·π°√Ÿª·∫∫
æƒµ‘°√√¡ºŸâπ”‚¥¬„™â ®µÿ-®—µÿ√—  §«“¡‡ªìπºŸâπ”·Ààß√—∞

‚Õ‰Œ‚Õ (The Ohio State Leadership Quadrants) ®–

 “¡“√∂·∫àß√Ÿª·∫∫ºŸâπ”ÕÕ°‰¥â‡ªìπ 4 ·∫∫(8,9) §◊Õ
1. √Ÿª·∫∫ºŸâπ”·∫∫ ç‡°àßß“π·≈–‡°àß§πé ‰¥â·°à

ºŸâπ”∑’Ë¡’§«“¡ “¡“√∂¥â“π‚§√ß √â“ß°“√√‘‡√‘Ë¡ Ÿß (high

initiating structure) „π¢≥–‡¥’¬«°—π°Á¡’ §«“¡ “¡“√∂
„π¥â“π®‘πµÕ“∑√Õ¬Ÿà„π√–¥—∫ Ÿß ¥â«¬ (high consider-

ation)

2. √Ÿª·∫∫ºŸâπ”·∫∫é‰¡à‡°àßß“π·µà‡°àß§πé ‰¥â·°à
ºŸâπ”∑’Ë¡’§«“¡ “¡“√∂¥â“π‚§√ß √â“ß°“√√‘‡√‘Ë¡µË” (low

initiating structure) ·µà¡’§«“¡ “¡“√∂¥â“π®‘πµÕ“∑√

Õ¬Ÿà„π√–¥—∫ Ÿß (high consideration)
3. √Ÿª·∫∫ºŸâπ”·∫∫é‰¡à‡°àßß“π ·≈– ‰¡à‡°àß§πé

‰¥â·°à ºŸâπ”∑’Ë¡’§«“¡ “¡“√∂¥â“π‚§√ß √â“ß°“√√‘‡√‘Ë¡µË”

(low initiating structure) „π¢≥–‡¥’¬«°—π§«“¡

 “¡“√∂¥â“π®‘πµÕ“∑√°ÁÕ¬Ÿà„π√–¥—∫µË” ¥â«¬ (low con-

sideration)
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4. √Ÿª·∫∫ºŸâπ”·∫∫ ç‡°àßß“π·µà‰¡à‡°àß§πé ‰¥â·°à

ºŸâπ”∑’Ë¡’§«“¡ “¡“√∂¥â“π‚§√ß √â“ß°“√√‘‡√‘Ë¡ Ÿß (high

initiating structure) ·µà¡’§«“¡ “¡“√∂¥â“π®‘πµÕ“∑√

Õ¬Ÿà„π√–¥—∫µË” (low consideration)

ºŸâ«‘®—¬®÷ß¡’§«“¡ π„®∑’Ë®– »÷°…“∂÷ß√Ÿª·∫∫

æƒµ‘°√√¡ºŸâπ”¢Õßπ“¬°Õß§å°“√∫√‘À“√  à«πµ”∫≈ ·≈–

≈—°…≥–æƒµ‘°√√¡ºŸâπ”·∫∫ ç‡°àßß“π ·≈– ‡°àß§πé ¢Õß

π“¬°Õß§å°“√∫√‘À“√ à«πµ”∫≈„π‡¢µæ◊Èπ∑’Ë®—ßÀ«—¥®—π∑∫ÿ√’

´÷Ëß‡ªìπÕß§å°√ª°§√Õß à«π∑âÕß∂‘Ëπ√Ÿª·∫∫Àπ÷Ëß·≈–‡ªìπ

Õß§å°√æ◊Èπ∞“π ≈”¥—∫·√° ∑’Ë¡’∫∑∫“∑ ”§—≠µàÕ°“√æ—≤π“

¡’§«“¡ —¡æ—π∏å„°≈â™‘¥°—∫ª√–™“™π ®÷ß∂◊Õ‰¥â«à“‡ªìπ

øíπ‡øóÕßÀ√◊Õµ—«®—°√ ”§—≠„πÕ—π∑’Ë®–º≈—°¥—ππ‚¬∫“¬µà“ß

Ê ¢Õß√—∞∫“≈„Àâ∫√√≈ÿº≈ ”‡√Á®µ“¡‡®µπ“√¡≥å∑’Ë ¬÷¥
§«“¡ µâÕß°“√·≈–§«“¡æ÷ßæÕ„®¢Õßª√–™“™π‡ªìπÀ≈—°

´÷Ëßº≈∑’Ë‰¥â®“°“√«‘®—¬§√—Èßπ’È  “¡“√∂π”‰ª„™âª√–‚¬™πå

‡æ◊ËÕ°“√‡ √‘¡ √â“ß»—°¬¿“æ¢ÕßÕß§å°“√∫√‘À“√ à«πµ”∫≈
 àßº≈¥’µàÕ°“√®—¥°“√¥â“π ÿ¢¿“æ¢ÕßÕß§å°√∫√‘À“√

 à«πµ”∫≈ ·≈–°“√°√–®“¬Õ”π“®¥â“π ÿ¢¿“æ„Àâ ·°à
Õß§å°√ª°§√Õß à«π∑âÕß∂‘ËπµàÕ‰ª

«‘∏’°“√»÷°…“

√Ÿª·∫∫°“√»÷°…“  ‡ªìπ°“√«‘®—¬·∫∫æ√√≥π“(10)

(descriptive research) ‡æ◊ËÕ»÷°…“√Ÿª·∫∫æƒµ‘°√√¡ºŸâπ”

·≈–≈—°…≥–æƒµ‘°√√¡ºŸâπ”ª√–‡¿∑ ç‡°àßß“π ·≈– ‡°àß

§πé ¢Õßπ“¬°Õß§å°“√∫√‘À“√ à«πµ”∫≈„π‡¢µæ◊Èπ∑’Ë
®—ßÀ«—¥®—π∑∫ÿ√’  ‚¥¬°“√ ”√«®∑—»π–¢ÕßºŸâ∑’ËÕ¬Ÿà„°≈â™‘¥

 ª√–™“°√∑’Ë»÷°…“‰¥â·°à  ∫ÿ§≈“°√∑’ËªØ‘∫—µ‘ß“π√à«¡°—∫

π“¬°Õß§å°“√∫√‘À“√ à«πµ”∫≈·≈–ª√–™“™π„πæ◊Èπ∑’Ë

°≈ÿà¡µ—«Õ¬à“ßÕß§å°“√∫√‘À“√ à«πµ”∫≈(Õ∫µ.)‡≈◊Õ°·≈–

 ÿà¡¥â«¬«‘∏’ ÿà¡Õ¬à“ßßà“¬(10) Õ¬à“ßπâÕ¬Õ”‡¿Õ≈– 1 ·Ààß

‚¥¬„Àâ§√Õ∫§≈ÿ¡∑ÿ° ª√–‡¿∑·≈–√–¥—∫™—Èπ¢Õß Õ∫µ.
®”π«π 13 ·Ààß ª√–°Õ∫¥â«¬ Õ∫µ. √–¥—∫°≈“ß 2 ·Ààß

√–¥—∫‡≈Á° 11 ·Ààß ´÷Ëß‡ªìπÕ∫µ.∑’Ë√—∫°“√∂à“¬‚Õπ ∂“π

∫√‘°“√ “∏“√≥ ÿ¢ 1 ·Ààß  °≈ÿà¡µ—«Õ¬à“ßª√–™“°√ ‰¥â·°à
∫ÿ§≈“°√¢Õß Õ∫µ.∑—Èß„π à«π¢â“√“™°“√ª√–®”·≈–

°“√‡¡◊Õß  ‡®â“Àπâ“∑’Ë “∏“√≥ ÿ¢  Õ“ “ ¡—§√ “∏“√≥ ÿ¢

·≈–ª√–™“™π„πæ◊Èπ∑’Ë√—∫º‘¥™Õ∫¢ÕßÕ∫µ.‡≈◊Õ°·∫∫

‡®“–®ß·≈–·∫∫∫—ß‡Õ‘≠(10) ·Ààß≈– 10 §π ®”π«π 130

§π ª√–°Õ∫¥â«¬ ª√–∏“π ¿“Õß§å°“√∫√‘À“√ à«πµ”∫≈

ª≈—¥Õß§å°“√∫√‘À“√ à«πµ”∫≈  ¡“™‘° ¿“Õß§å°“√

∫√‘À“√ à«πµ”∫≈ ‡®â“Àπâ“∑’ËÕß§å°“√∫√‘À“√ à«πµ”∫≈

À—«Àπâ“ ∂“π’Õπ“¡—¬ ‡®â“Àπâ“∑’Ë “∏“√≥ ÿ¢ Õ“ “

 ¡—§√ “∏“√≥ ÿ¢ µ”·Àπàß≈– 1 §π ·≈–ª√–™“™π„π

æ◊Èπ∑’Ë ®”π«π 3 §π

‡§√◊ËÕß¡◊Õ∑’Ë„™â „π°“√«‘®—¬ ‡ªìπ·∫∫ Õ∫∂“¡«—¥

æƒµ‘°√√¡∑’ËºŸâ«‘®—¬ √â“ß¢÷Èπ µ“¡√Ÿª·∫∫°“√«—¥

æƒµ‘°√√¡ºŸâπ” LBDQ (Leadership Behavior Descrip-

tive Questionnaire) ¢Õß¡À“«‘∑¬“≈—¬‚Õ‰Œ‚Õ ª√–‡∑»
 À√—∞Õ‡¡√‘°“ ‚¥¬æ‘®“√≥“°“√· ¥ßÕÕ°∑“ß¥â“πºŸâπ”

¢Õßπ“¬°Õß§å°“√∫√‘À“√ à«πµ”∫≈ 2 ¥â“π §◊Õ ¥â“π

‚§√ß √â“ß°“√√‘‡√‘Ë¡ (initiating structure: ‡πâπß“π) ·≈–
¥â“π®‘πµÕ“∑√ (consideration :‡πâπ§π)  ·∫∫ Õ∫ ∂“¡

∑’Ë √â“ß¢÷ÈπÀ≈—ß®“°‰¥â àß„ÀâºŸâ∑√ß§ÿ≥«ÿ≤‘µ√«® Õ∫§«“¡
µ√ß (validity) „π¥â“π‡π◊ÈÕÀ“ ¿“…“ ¢âÕ§«“¡ §«“¡À¡“¬

·≈–‚§√ß √â“ß ·≈â«‰¥âπ”‰ª≈Õß„™â‡æ◊ËÕÀ“§à“§«“¡‡∑’Ë¬ß

(reliability) ‰¥â§à“ —¡ª√– ‘∑∏‘Ï§«“¡‡∑’Ë¬ß·∫∫Õ—≈øÉ“ (al-
pha-Reliabi l i ty Coef f icient) „π¿“æ√«¡¢Õß

æƒµ‘°√√¡ºŸâπ”∑’Ë‡ªìπ®√‘ß¥â“π‚§√ß √â“ß°“√√‘‡√‘Ë¡ (real -

initiating structure) ‡ªìπ 0.96  ·≈– æƒµ‘°√√¡∑’Ë‡ªìπ

®√‘ß¥â“π  ®‘πµÕ“∑√ (real - consideration) ‡ªìπ 0.96

 à«π„π¿“æ√«¡¢Õßæƒµ‘°√√¡∑’Ë§«√®–‡ªìπ¡’§à“§«“¡

‡∑’Ë¬ß¢Õßæƒµ‘°√√¡∑’Ë§«√®–‡ªìπ¥â“π‚§√ß √â“ß°“√√‘‡√‘Ë¡

(ideal-initiating structure) ‡ªìπ 0.98 ·≈– æƒµ‘°√√¡

∑’Ë§«√®–‡ªìπ¥â“π®‘πµÕ“∑√ (ideal-consideration) ‡ªìπ

0.97 µ“¡≈”¥—∫

°“√‡°Á∫¢âÕ¡Ÿ≈ ºŸâ«‘®—¬‰¥â¢Õ§«“¡√à«¡¡◊ÕÀ—«Àπâ“

 ∂“π’Õπ“¡—¬ ‡æ◊ËÕ™à«¬„π°“√‡°Á∫√«∫√«¡¢âÕ¡Ÿ≈ ‚¥¬

®—¥ª√–™ÿ¡™’È·®ß∑”§«“¡‡¢â“„®∂÷ß«—µ∂ÿª√– ß§å¢Õß°“√

«‘®—¬ ·≈–√“¬≈–‡Õ’¬¥¢Õß·∫∫ Õ∫∂“¡ „π°√≥’∑’Ë‰¡à

æ∫°≈ÿà¡µ—«Õ¬à“ß∑’Ë‡≈◊Õ° „ÀâΩ“°·∫∫ Õ∫∂“¡‰«â·≈â«
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§àÕ¬ àß§◊π¿“¬À≈—ß ∑“ß‰ª√…≥’¬å √–¬–‡«≈“°“√‡°Á∫

¢âÕ¡Ÿ≈„π™à«ß‡¥◊Õπ °ÿ¡¿“æ—π∏å - ¡’π“§¡ 2551

°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈ ·∫∫ Õ∫∂“¡∑’Ë‰¥â√—∫°≈—∫§◊π

∑—ÈßÀ¡¥®”π«π 130 ©∫—∫ π”‰ªµ√«® Õ∫§«“¡§√∫∂â«π

∂Ÿ°µâÕß ·≈â«π”¡“«‘‡§√“–Àå‚¥¬„™â‚ª√·°√¡°“√§”π«≥

¥â«¬§Õ¡æ‘«‡µÕ√å §à“ ∂‘µ‘∑’Ë„™â ‰¥â·°à  ®”π«π √âÕ¬≈– §à“

‡©≈’Ë¬‡≈¢§≥‘µ ·≈–°“√«‘‡§√“–ÀåÕß§åª√–°Õ∫ (factor

analysis)(11) ¥—ßπ’È

1. °“√»÷°…“√Ÿª·∫∫æƒµ‘°√√¡ºŸâπ”¢Õßπ“¬°

Õß§å°“√∫√‘À“√ à«πµ”∫≈ „™â®µÿ-®µÿ√— æƒµ‘°√√¡ºŸâπ”

¢Õß¡À“«‘∑¬“≈—¬·Ààß√—∞‚Õ‰Œ‚Õ (Leadership Quadrant

Model of  Ohio State University) ‡ªìπ µ—«·∫∫  ‚¥¬

π”§à“‡©≈’Ë¬æƒµ‘°√√¡ºŸâπ”∑’Ë«‘‡§√“–Àå‰¥â¡“æ‘®“√≥“‡æ◊ËÕ
®”·π°√Ÿª·∫∫æƒµ‘°√√¡ºŸâπ”¢Õßπ“¬°Õß§å°“√∫√‘À“√

 à«πµ”∫≈ 4 √Ÿª·∫∫  §◊Õ

1.1 ºŸâπ”·∫∫ ç‡°àßß“π ·≈– ‡°àß§π (H, H) ç
§◊Õ¡’§à“‡©≈’Ë¬æƒµ‘°√√¡¥â“π‚§√ß √â“ß°“√√‘‡√‘Ë¡ ·≈– ¥â“π

®‘πµÕ“∑√  Ÿß°«à“ §à“‡©≈’Ë¬√«¡µ≈Õ¥∑—Èß Õß¥â“π ®–
µ°Õ¬Ÿà„π®µÿ√— ∑’Ë 1

1.2 ºŸâπ”·∫∫ ç‰¡à‡°àßß“π ·µà ‡°àß§π (L, H)é

§◊Õ¡’§à“‡©≈’Ë¬æƒµ‘°√√¡¥â“π‚§√ß √â“ß  °“√√‘‡√‘Ë¡µË”  ·≈–
¥â“π®‘πµÕ“∑√ Ÿß °«à“§à“‡©≈’Ë¬√«¡µ≈Õ¥¥â“π„π·µà≈–¥â“π

®–µ°Õ¬Ÿà„π®µÿ√— ∑’Ë 2

1.3 ºŸâπ”·∫∫ ç‰¡à‡°àßß“π ·≈–‰¡à‡°àß§π (L, L)é

§◊Õ¡’§à“‡©≈’Ë¬æƒµ‘°√√¡¥â“π‚§√ß √â“ß°“√√‘‡√‘Ë¡ ·≈–

¥â“π®‘πµÕ“∑√  µË”°«à“§à“‡©≈’Ë¬√«¡µ≈Õ¥∑—Èß Õß¥â“π

®–µ°Õ¬Ÿà„π®µÿ√— ∑’Ë 3

1.4ºŸâπ”·∫∫ ç‡°àßß“π ·µà ‰¡à‡°àß§π (H, L)é

§◊Õ¡’§à“‡©≈’Ë¬æƒµ‘°√√¡¥â“π‚§√ß √â“ß°“√√‘‡√‘Ë¡ Ÿß  ·≈–

¥â“π®‘πµÕ“∑√µË” °«à“§à“‡©≈’Ë¬√«¡µ≈Õ¥¥â“π„π·µà≈–¥â“π

®–µ°Õ¬Ÿà„π®µÿ√— ∑’Ë 4

2. °“√»÷°…“≈—°…≥–æƒµ‘°√√¡ºŸâπ”·∫∫ ç‡°àßß“π

·≈– ‡°àß§πé ¢Õßπ“¬°Õß§å°“√∫√‘À“√ à«πµ”∫≈  „™â

‡∑§π‘§°“√®—∫°≈ÿà¡ À√◊Õ√«¡µ—«·ª√∑’Ë¡’§«“¡ —¡æ—π∏å°—π

‰«â „π°≈ÿà¡À√◊Õªí®®—¬‡¥’¬«°—π‚¥¬°“√«‘‡§√“–ÀåÕß§å

ª√–°Õ∫ (Factor Analysis)(11) ¥—ßπ’È

2.1 §”π«≥À“‡¡µ√‘° ǻ À —¡æ—π∏å√–À«à“ß

µ—«·ª√‚¥¬„™â Ÿµ√¢Õß‡æ’¬√å —π (Pearsonûs Product

Correlation Coefficient)

2.2  °—¥Õß§åª√–°Õ∫ (Factor Extraction)

¥â«¬«‘∏’ °—¥Õß§åª√–°Õ∫À≈—° (Principal-Component

Analysis)

2.3 À¡ÿπ·°πÕß§åª√–°Õ∫·∫∫ÕÕ‚∏°ÕπÕ≈

¥â«¬«‘∏’«“√‘·¡°´å (Varimax  Orthogonal)

2.4 æ‘®“√≥“§—¥‡≈◊Õ°µ—«·ª√∑’Ë¡’§à“πÈ”Àπ—°

Õß§åª√–°Õ∫ (Factor Score Coefficients) µ—Èß·µà 0.30

¢÷Èπ‰ª ‡ªìπÕß§åª√–°Õ∫ ”§—≠

º≈°“√»÷°…“

1. º≈°“√»÷°…“√Ÿª·∫∫æƒµ‘°√√¡ºŸâπ”¢Õßπ“¬°

Õß§å°“√∫√‘À“√ à«πµ”∫≈„π‡¢µæ◊Èπ∑’Ë®—ßÀ«—¥®—π∑∫ÿ√’ ‚¥¬
°“√ ”√«®∑—»π–¢ÕßºŸâ„°≈â™‘¥ ®”π«π 130 §π ®“° Õ∫µ.

13 ·Ààß æ∫«à“√Ÿª·∫∫æƒµ‘°√√¡ºŸâπ”∑’Ëª√“°Ø¢÷Èπ®√‘ß

„°≈â‡§’¬ß°—∫ ‘Ëß∑’ËºŸâ„°≈â™‘¥§“¥À«—ß ‚¥¬æ∫«à“ æƒµ‘°√√¡
ºŸâπ”∑’Ë‡ªìπ®√‘ß  ¡’§à“‡©≈’Ë¬√«¡¥â“π‚§√ß √â“ß°“√√‘‡√‘Ë¡

3.71  ·≈– ¥â“π®‘πµÕ“∑√  3.81 „π à«πæƒµ‘°√√¡ºŸâπ”∑’Ë

§«√®–‡ªìπ À√◊Õ∑’Ë§“¥À«—ß¡’§à“‡©≈’Ë¬√«¡¥â“π‚§√ß √â“ß
°“√√‘‡√‘Ë¡ 4.31 ·≈–¥â“π®‘πµÕ“∑√ 4.35 ·≈–‡¡◊ËÕπ”§à“

‡©≈’Ë¬æƒµ‘°√√¡ºŸâπ”¢Õßπ“¬°Õ∫µ.·µà≈–·Ààß∑—Èß∑’Ë‡ªìπ®√‘ß

·≈–∑’Ë§“¥À«—ß¡“‡ª√’¬∫‡∑’¬∫ °—∫§à“‡©≈’Ë¬√«¡ ‡æ◊ËÕ
®”·π°√Ÿª·∫∫æƒµ‘°√√¡ºŸâπ” ‚¥¬æ‘®“√≥“µ“¡µ—«

·∫∫§«“¡‡ªìπºŸâπ”¢Õß¡À“«‘∑¬“≈—¬·Ààß√—∞‚Õ‰Œ‚Õ

(Leadership Model of the Ohio State University)
æ∫«à“ √Ÿª·∫∫æƒµ‘°√√¡ºŸâπ”∑’Ë‡ªìπ®√‘ß¢Õßπ“¬°Õ∫µ.¡’

2 ª√–‡¿∑§◊Õ √âÕ¬≈– 46.15 ‡ªìπºŸâπ”ª√–‡¿∑ ç‡°àßß“π

·≈–‡°àß§πé ·≈– √âÕ¬≈– 53.85 ‡ªìπºŸâπ”ª√–‡¿∑ ç‰¡à
‡°àßß“π ·≈– ‰¡à‡°àß§πé  ·≈–æ∫«à“ºŸâ„°≈â™‘¥  à«π„À≠à

§“¥À«—ßºŸâπ”ª√–‡¿∑é‡°àßß“π ·≈–‡°àß§πé (√âÕ¬≈–

46.15 ) (µ“√“ß∑’Ë 1 ·≈– √Ÿª∑’Ë 1)



√Ÿª·∫∫æƒµ‘°√√¡ºŸâπ”¢Õßπ“¬°Õß§å°“√∫√‘À“√ à«πµ”∫≈„π‡¢µæ◊Èπ∑’Ë®—ßÀ«—¥®—π∑∫ÿ√’

«“√ “√«‘™“°“√ “∏“√≥ ÿ¢ ÚııÒ ªï∑’Ë Ò˜ ©∫—∫‡æ‘Ë¡‡µ‘¡ Û SIIIˆıÛ

µ“√“ß∑’Ë 1 §à“‡©≈’Ë¬æƒµ‘°√√¡ºŸâπ”¢Õßπ“¬°Õß§å°“√∫√‘À“√ à«πµ”∫≈ ®—ßÀ«—¥®—π∑∫ÿ√’ ∑’Ë‡ªìπ®√‘ß ·≈–∑’Ë§«√®–‡ªìπ µ“¡∑—»π–¢ÕßºŸâ„°≈â™‘¥

Õß§å°“√∫√‘À“√ à«πµ”∫≈ æƒµ‘°√√¡∑’Ë‡ªìπ®√‘ß æƒµ‘°√√¡∑’Ë§«√®–‡ªìπ

‚§√ß √â“ß°“√√‘‡√‘Ë¡ ®‘πµÕ“∑√ ‚§√ß √â“ß°“√√‘‡√‘Ë¡ ®‘πµÕ“∑√

( ‡πâπß“π) (‡πâπ§π) (‡πâπß“π) (‡πâπ§π)

1 3.47 3.66 4.37 4.30

2 3.23 3.32 3.72 3.95

3 4.07 4.26 4.69 4.73

4 4.37 4.79 4.80 4.87

5 3.43 3.26 4.17 4.00

6 3.36 3.49 3.74 3.73

7 3.43 3.55 4.08 4.15

8 3.69 3.56 4.58 4.66

9 3.92 4.02 4.42 4.36

10 3.68 3.51 4.21 4.13

11 3.71 3.98 4.49 4.50

12 3.95 4.32 4.28 4.58

13 3.93 3.85 4.49 4.62

√«¡ 3.71 3.81 4.31 4.35

√Ÿª∑’Ë 1 √Ÿª·∫∫æƒµ‘°√√¡ºŸâπ”¢Õßπ“¬°Õß§å°“√∫√‘À“√ à«πµ”∫≈  ®—ßÀ«—¥®—π∑∫ÿ√’ ∑’Ë‡ªìπ®√‘ß (Real) ·≈–∑’Ë§«√®–‡ªìπ (Ideal) µ“¡

∑—»π–¢ÕßºŸâ„°≈â™‘¥

æƒµ‘°√√¡∑’Ë‡ªìπ®√‘ß (Real)

Initiating H, L H, H

Structure 0.00% 46.15%

(High) (N = 10) (N = 6)

xxxxx  = 3.71

L, L L, H

53.85% 0.00%

(N = 7) (N = 0)

(Low) (High)

xxxxx  = 3.81 Consideration

▲

▲

æƒµ‘°√√¡∑’Ë§«√®–‡ªìπ®√‘ß (Ideal)

Initiating H, L H, H

Structure 7.69% 46.15%

(High) (N = 10) (N = 6)

xxxxx  = 3.71

L, L L, H

38.47% 7.69%

(N = 7) (N = 0)

(Low) (High)

xxxxx  = 4.35 Consideration

▲

▲

2. º≈°“√»÷°…“≈—°…≥–æƒµ‘°√√¡∑’Ë‡ªìπ®√‘ß¢Õß
π“¬° Õ∫µ.ª√–‡¿∑ ç‡°àßß“π ·≈– ‡°àß§πé ‚¥¬°“√

«‘‡§√“–ÀåÕß§åª√–°Õ∫ (factor analysis)) ¥â«¬«‘∏’ °—¥

Õß§åª√–°Õ∫À≈—° (Principal-Component Analysis)
À¡ÿπ·°πÕß§åª√–°Õ∫·∫∫ÕÕ‚∏°ÕπÕ≈¥â«¬«‘∏’«“√‘·¡° ǻ

(Varimax Orthogonal) ·≈–æ‘®“√≥“§à“ —¡ª√– ‘∑∏‘Ï

§–·ππÕß§åª√–°Õ∫ (Factor Score Coefficients)

µ—Èß·µà 0.30 ¢÷Èπ‰ª æ∫«à“ ≈—°…≥–æƒµ‘°√√¡ ”§—≠ ¡’
Õ¬à“ßπâÕ¬ 8 √“¬°“√ ‡√’¬ß≈”¥—∫§«“¡ ”§—≠µ“¡

πÈ”Àπ—°¢ÕßÕß§åª√–°Õ∫‰¥â¥—ßπ’È§◊Õ  ≈”¥—∫∑’Ë 1  π—∫ πÿπ
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„Àâ¡’‡«∑’·≈°‡ª≈’Ë¬π§«“¡§‘¥‡ÀÁπÀ√◊Õª√–™“§¡„π™ÿ¡™π

(0.50) ≈”¥—∫∑’Ë 2 ª√– “π°—∫Àπà«¬ß“πÕ◊ËπÊ ‡æ◊ËÕ°“√

æ—≤π“„πæ◊Èπ∑’Ë (0.47) ≈”¥—∫∑’Ë 3 ‡ªìπºŸâ¡’‡Àµÿº≈·≈–

 “¡“√∂„Àâ‡Àµÿº≈·°àºŸâ√à«¡ß“πÀ√◊ÕºŸâÕ◊Ëπ‰¥âÕ¬à“ß™—¥‡®π

(0.42) ≈”¥—∫∑’Ë 4 ª°§√ÕßºŸâ„µâ∫—ß§—∫∫—≠™“À√◊ÕºŸâ√à«¡

ß“π‚¥¬„™â °Æ √–‡∫’¬∫ ¢âÕ∫—ß§—∫ œ≈œ ¢Õß Õ∫µ. ‡ªìπ

À≈—° (0.42) ≈”¥—∫∑’Ë 5  “¡“√∂«‘‡§√“–ÀåÀ√◊Õ«‘π‘®©—¬

‡√◊ËÕßµà“ß Ê ‰¥â∂Ÿ°µâÕß (0.39) ≈”¥—∫∑’Ë 6 ªØ‘∫—µ‘ß“π

¥â«¬§«“¡‡™◊ËÕ¡—Ëπ „πµπ‡Õß (0.39) ≈”¥—∫∑’Ë 7 µ—¥ ‘π„®

 —Ëß°“√ß“π‰¥âÕ¬à“ß√«¥‡√Á«·≈–‡À¡“– ¡ (0.35) ·≈–

≈”¥—∫∑’Ë 8 π”‡Õ“·π«§‘¥„À¡à Ê ¡“∑¥≈Õß„™â„π°“√

ªØ‘∫—µ‘ß“π (0.33)  √ÿª‰¥â«à“π“¬°Õß§å°“√∫√‘À“√ à«π

µ”∫≈∑’Ë¡’√Ÿª·∫∫æƒµ‘°√√¡ºŸâπ”ª√–‡¿∑ ç‡°àßß“π ·≈–
‡°àß§πé ®–¡’≈—°…≥–æƒµ‘°√√¡∑’Ë„Àâ§«“¡ ”§—≠°—∫

°√–∫«π°“√æ—≤π“·∫∫¡’ à«π√à«¡ °“√ª√– “π§«“¡

√à«¡¡◊Õ ·≈–°“√µ—¥ ‘π„®√à«¡°—π¥â«¬°√–∫«π°“√
ª√÷°…“À“√◊Õ∫πæ◊Èπ∞“π¢Õßª√–‚¬™πå à«π√«¡ ‚¥¬¡’

æƒµ‘°√√¡∑’Ë„Àâ§«“¡ ”§—≠‡ªìπÕ—π¥—∫·√°°—∫ª√–™“§¡
„π™ÿ¡™π πÕ°®“°π’È¬—ß¡’≈—°…≥–‡©æ“–µ—«∑’Ë ”§—≠ ‰¥â·°à

¡’‡Àµÿº≈ ‡™◊ËÕ¡—Ëπ„πµπ‡Õß µ—¥ ‘π„® —Ëßß“π‰¥âÕ¬à“ß

√«¥‡√Á«·≈–‡À¡“– ¡ ∑—πµàÕ‡Àµÿ°“√≥å ¡’§«“¡æ¬“¬“¡
π”‡Õ“·π«§‘¥„À¡à Ê ¡“∑¥≈Õß„™â„π°“√ªØ‘∫—µ‘ß“π

«‘®“√≥å

1. ®“°º≈°“√»÷°…“∑’Ëæ∫«à“ π“¬°Õß§å°“√∫√‘À“√

 à«πµ”∫≈„π‡¢µæ◊Èπ∑’Ë®—ßÀ«—¥®—π∑∫ÿ√’ ¡’√Ÿª·∫∫æƒµ‘°√√¡

ºŸâπ” ∑’Ëª√“°Ø¢÷Èπ®√‘ß„°≈â‡§’¬ß°—∫ ‘Ëß∑’ËºŸâ„°≈â™‘¥§“¥À«—ß

(µ“¡ ‘Ëß∑’Ë§«√®–‡ªìπ) ‚¥¬æ∫«à“√Ÿª·∫∫æƒµ‘°√√¡ºŸâπ”

¢Õßπ“¬° Õ∫µ.  à«π„À≠à¡’ Õßª√–‡¿∑§◊Õ ºŸâπ”ª√–‡¿∑

ç‡°àßß“π ·≈– ‡°àß§πé ·≈–ºŸâπ”ª√–‡¿∑ ç‰¡à‡°àßß“π

·≈– ‰¡à‡°àß§πé   à«π√Ÿª·∫∫æƒµ‘°√√¡ºŸâπ”Õ’° Õß

ª√–‡¿∑ ‰¥â·°à ç‰¡à‡°àßß“π ·µà ‡°àß§πé ·≈– ç‡°àßß“π

·µà ‰¡à‡°àß§πé  ‰¡àæ∫«à“¡’√Ÿª·∫∫ºŸâπ”≈—°…≥–¥—ß°≈à“«

À√◊Õ∂â“¡’°ÁπâÕ¬¡“° ÷́Ëßº≈¢Õß°“√«‘®—¬§√—Èßπ’È Õ¥§≈âÕß

°—∫ß“π«‘®—¬¢Õß  ÿæ®πå ∫ÿ≠«‘‡»…(9) »÷°…“√Ÿª·∫∫ºŸâπ”

¢Õßª√–∏“π°√√¡°“√∫√‘À“√Õß§å°“√∫√‘À“√ à«πµ”∫≈

„πª√–‡∑»‰∑¬  æ∫«à“  à«π„À≠àπ“¬°Õß§å°“√∫√‘À“√

 à«πµ”∫≈„πª√–‡∑»‰∑¬¡’æƒµ‘°√√¡ºŸâπ”„π√Ÿª·∫∫¢Õß

ç‡°àßß“π ·≈–‡°àß§π À√◊Õ·∫∫ª√–™“∏‘ª‰µ¬é √âÕ¬≈– 49

√Õß≈ß¡“‡ªìπæƒµ‘°√√¡ºŸâπ”·∫∫ ç‰¡à‡°àßß“π ·≈– ‰¡à

‡°àß§π À√◊Õ ·∫∫µ“¡ ∫“¬é √âÕ¬≈– 34 º≈°“√»÷°…“

∑’Ëæ∫«à“√Ÿª·∫∫æƒµ‘°√√¡ºŸâπ”∑’Ëª√“°Ø¢÷Èπ®√‘ß„°≈â‡§’¬ß

°—∫ ‘Ëß∑’ËºŸâ„°≈â™‘¥§“¥À«—ß πà“®– ◊∫‡π◊ËÕß¡“®“°°“√∑’Ë√—∞

°”Àπ¥„Àâ¡’°“√‡≈◊Õ°µ—ÈßºŸâ∫√‘À“√ß“π∑âÕß∂‘Ëπ‚¥¬µ√ß

ª√–™“™π®÷ß‡≈◊Õ°π“¬° Õ∫µ. µ“¡√Ÿª·∫∫∑’Ëµπ

µâÕß°“√‡¢â“¡“∫√‘À“√ß“π  πÕ°®“°π’È¬—ßæ∫«à“ºŸâ„°≈â™‘¥

 à«π„À≠à §“¥À«—ß·≈–µâÕß°“√π“¬°Õ∫µ.∑’Ë¡’√Ÿª·∫∫

æƒµ‘°√√¡ºŸâπ”ª√–‡¿∑ ç‡°àßß“π ·≈– ‡°àß§πé · ¥ß
„Àâ‡ÀÁπ«à“ ºŸâ„°≈â™‘¥π“¬° Õ∫µ. ∑—Èß∫ÿ§≈“°√∑’ËªØ‘∫—µ‘ß“π

√à«¡°—π ·≈–ª√–™“™π„πæ◊Èπ∑’Ë µà“ß°Á¬Õ¡√—∫«à“√Ÿª·∫∫

æƒµ‘°√√¡ºŸâπ”∑’Ë‡À¡“– ¡ Ÿß ÿ¥ §◊Õ √Ÿª·∫∫æƒµ‘°√√¡
ºŸâπ”ª√–‡¿∑ ç‡°àßß“π ·≈–‡°àß§πé ´÷Ëß‡™◊ËÕ‰¥â«à“‡ªìπ

Õ‘∑∏‘æ≈¡“®“°°“√ª°§√Õßµ“¡√–∫Õ∫ª√–™“∏‘ª‰µ¬
·≈–°“√∫√‘À“√ß“π¿“§√—∞µ“¡À≈—°∏√√¡“¿‘∫“≈ (good

governance) ∑’Ë àß‡ √‘¡°“√¡’ à«π√à«¡¢Õßª√–™“™π „Àâ

§«“¡ ”§—≠°—∫ºŸâ¡’ à«π‰¥â à«π‡ ’¬ (stakholder)(9)

 Õ¥§≈âÕß°—∫≈—°…≥–æƒµ‘°√√¡ºŸâπ”ª√–‡¿∑ ç‡°àßß“π

·≈–‡°àß§πé ∑’Ë„Àâ§«“¡ ”§—≠°—∫°√–∫«π°“√æ—≤π“·∫∫

¡’ à«π√à«¡  ·≈–°“√µ—¥ ‘π„®√à«¡°—π¥â«¬°√–∫«π°“√

ª√÷°…“À“√◊Õ∫πæ◊Èπ∞“π¢Õßª√–‚¬™πå à«π√«¡ ·≈–®“°

¢âÕ§âπæ∫∑’Ë«à“ π“¬° Õ∫µ.¡“°°«à“√âÕ¬≈– 50 ¡’√Ÿª

·∫∫æƒµ‘°√√¡ºŸâπ”ª√–‡¿∑ ç‰¡à‡°àßß“π ·≈–  ‰¡à‡°àß
§πé · ¥ß„Àâ‡ÀÁπ«à“  ª√–™“™π à«πÀπ÷Ëß¬—ß§ß‡≈◊Õ° π“

¬°Õ∫µ.·≈–ºŸâ·∑π‡¢â“¡“∫√‘À“√ß“π ®“°§«“¡§ÿâπ‡§¬

À√◊Õ√Ÿâ®—°‡ªìπ°“√ à«πµ—« À√◊Õ‡≈◊Õ°‡æ√“–‡Àµÿº≈Õ◊Ëπ Ê
∑’Ë ‰¡à‡°’Ë¬«¢âÕß°—∫≈—°…≥–À√◊Õ√Ÿª·∫∫æƒµ‘°√√¡ºŸâπ”(9)

Õ¬à“ß‰√°Á¥’®“°º≈∑’Ë‰¥âπ“¬°Õ∫µ.µ“¡∑’ËµâÕß°“√ πà“®–

∑”„Àâ°“√¥”‡π‘πß“π„πæ◊Èπ∑’Ë‡ªìπ‰ª¥â«¬§«“¡‡√’¬∫√âÕ¬

2. √Ÿª·∫∫æƒµ‘°√√¡ºŸâπ”∑—Èß 4 ·∫∫®–¡’æƒµ‘°√√¡

°“√· ¥ßÕÕ°∑’Ë¡ÿàß‡πâπ·≈–„Àâ§«“¡ ”§—≠µà“ß°—π °≈à“«



√Ÿª·∫∫æƒµ‘°√√¡ºŸâπ”¢Õßπ“¬°Õß§å°“√∫√‘À“√ à«πµ”∫≈„π‡¢µæ◊Èπ∑’Ë®—ßÀ«—¥®—π∑∫ÿ√’

«“√ “√«‘™“°“√ “∏“√≥ ÿ¢ ÚııÒ ªï∑’Ë Ò˜ ©∫—∫‡æ‘Ë¡‡µ‘¡ Û SIIIˆıı

§◊Õ ºŸâπ”·∫∫ ç‡°àßß“π·≈–‡°àß§πé ®–§”π÷ß ∂÷ß‡√◊ËÕß

ß“π·≈–‡√◊ËÕß§πÀ√◊Õ ¡πÿ…¬ —¡æ—π∏å‰ªæ√âÕ¡ Ê °—π ®÷ß

‡ªìπ√Ÿª·∫∫æƒµ‘°√√¡ºŸâπ”∑’Ë¥’∑’Ë ÿ¥  à«πºŸâπ”·∫∫ ç‰¡à

‡°àßß“π·µà ‡°àß§πé ®–‡ªìπºŸâπ”∑’Ë¡πÿ…¬ —¡æ—π∏å¥’ ·µà

‰¡à§àÕ¬„ à„®‡√◊ËÕßß“π ºŸâπ”·∫∫é‰¡à‡°àßß“π ·≈–‰¡à‡°àß§πé

®–¡’§«“¡∫°æ√àÕß„π≈—°…≥–ºŸâπ”∑—Èß Õß¥â“π ·≈–ºŸâπ”

·∫∫ ç‡°àßß“π·µà‰¡à‡°àß§πé  ®–‡πâπ Àπâ“∑’Ë°“√ß“π¡“°

®π°“√∑”ß“π §≈â“¬‡§√◊ËÕß®—°√  ·¡â«à“√Ÿª·∫∫æƒµ‘°√√¡

ºŸâπ”ª√–‡¿∑é‰¡à‡°àßß“π ·≈–‰¡à‡°àß§πé ®–¡’§«“¡

∫°æ√àÕß ·≈–‰¡à‡À¡“– ¡µàÕ°“√æ—≤π“ ·µà°ÁÕ“®‡ªìπ

∑’Ëæ÷ßæÕ„®¢Õß§π∫“ß°≈ÿà¡∑’Ë ‰¡àµâÕß°“√ª√—∫µ—«À√◊Õ

‡ª≈’Ë¬π·ª≈ß„¥ Ê ºŸâπ”‰¡à‡¢â¡ß«¥°«¥¢—π À√◊Õ‡√àß√—¥

°“√∑”ß“π ‰¡à„ à„®°—∫§π√Õ∫¢â“ß ®÷ß¥Ÿ‡ ¡◊Õπ‡ªìπ§π
 ∫“¬ Ê ‡√’¬∫ßà“¬ ·≈–‰¡à‡√◊ËÕß¡“° ÷́Ëß≈—°…≥–¢Õß

π“¬°Õ∫µ.√«¡∑—Èß ºŸâ·∑π∑’Ë‰¥â®“°°“√‡≈◊Õ°µ—Èß  –∑âÕπ

¿“æ¢Õß —ß§¡‰∑¬ ´÷Ëß· ¥ß„Àâ‡ÀÁπ‰¥â·®à¡™—¥¢÷Èπ„π°“√
»÷°…“∂÷ßªí®®—¬∑’Ë‡ªìπÕÿª √√§µàÕ°“√æ—≤π“°“√‡¡◊Õß‰ª

 Ÿàª√–™“∏‘ª‰µ¬(12)  ∑’Ëæ∫«à“ «—≤π∏√√¡¢Õß —ß§¡‰∑¬¡’
§«“¡√—°Õ‘ √¿“æÀ√◊Õ§«“¡‡ªìπ‰∑¬ ≈—°…≥–π‘ —¬∑’Ë‰¡à

™Õ∫Õ¬Ÿà„µâÕ”π“®∫—ß§—∫¢ÕßºŸâÕ◊Ëπ ™Õ∫§‘¥™Õ∫∑”Õ–‰√

µ“¡Õ”‡¿Õ„® °“√¬È”§«“¡‡ªìπµ—«¢Õßµ—«‡ÕßÀ√◊Õ
ªí®‡®°∫ÿ§§≈π‘¬¡ §«“¡√Ÿâ ÷°¡—°πâÕ¬ —π‚¥… æÕ„®„π ‘Ëß

∑’Ëµπ¡’Õ¬Ÿà ™Õ∫™’«‘µ∑’Ë‡√’¬∫ßà“¬·≈– πÿ° π“π ∑”„Àâ§π

‰∑¬‰¡à√Ÿâ®—°Àπâ“∑’Ë ‰¡àæ—≤π“™’«‘µ„Àâ°â“«Àπâ“·≈–‰¡à¡’
√–‡∫’¬∫«‘π—¬„π°“√∑”ß“π ®÷ß‡ªìπ‰ª‰¥â«à“«—≤π∏√√¡

¢Õß —ß§¡‰∑¬ ∑”„Àâ Õ∫µ. ¡’ºŸâπ”ª√–‡¿∑ ç‰¡à‡°àßß“π

·≈–‰¡à‡°àß§πé À√◊ÕºŸâπ”·∫∫µ“¡ ∫“¬ ∑’Ë‡¢â“¡“∫√‘À“√
Õß§å°√·∫∫‰¡à π„®ß“π ·≈–µ—«∫ÿ§§≈ ∑”„ÀâÕß§å°√

‰¡à¡’ª√– ‘∑∏‘¿“æ¡“°‡∑à“∑’Ë§«√®–‡ªìπ

3. ≈—°…≥–æƒµ‘°√√¡∑’Ë ”§—≠¢Õßπ“¬°Õ∫µ.∑’Ë¡’
√Ÿª·∫∫æƒµ‘°√√¡ºŸâπ”ª√–‡¿∑ ç‡°àßß“π ·≈– ‡°àß§πé

®–¡’æƒµ‘°√√¡∑’Ë„Àâ§«“¡ ”§—≠°—∫°√–∫«π°“√æ—≤π“

·∫∫ ¡’ à«π√à«¡ °“√ª√– “π§«“¡√à«¡¡◊Õ ·≈–°“√

µ—¥ ‘π„®√à«¡°—π¥â«¬°√–∫«π°“√ª√÷°…“À“√◊Õ∫π

æ◊Èπ∞“π¢Õßª√–‚¬™πå à«π√«¡ πÕ°®“°π’È¬—ß¡’≈—°…≥–

‡©æ“–µ—«∑’Ë ”§—≠‰¥â·°à  ¡’‡Àµÿº≈ ‡™◊ËÕ¡—Ëπ„πµπ‡Õß µ—¥ ‘π

„® —Ëßß“π‰¥âÕ¬à“ß√«¥‡√Á«·≈–‡À¡“– ¡ ∑—πµàÕ‡Àµÿ°“√≥å

¡’§«“¡æ¬“¬“¡π”‡Õ“·π«§‘¥„À¡à Ê ¡“∑¥≈Õß„™â„π

°“√ªØ‘∫—µ‘ß“π  ®÷ß§«√æ—≤π“»—°¬¿“æπ“¬°Õ∫µ. À√◊Õ

 π—∫ πÿπ„Àâ Õ∫µ.¡’ºŸâπ”·∫∫ ç‡°àßß“π ·≈– ‡°àß§πé  ́ ÷Ëß

®– àßº≈¥’µàÕ°“√æ—≤π“∑âÕß∂‘Ëπ √«¡∑—Èß°“√æ—≤π“ ÿ¢¿“æ

∑’ËµâÕß√–¥¡æ≈—ß∑—Èß —ß§¡„π∑ÿ°√–¥—∫(2) ‡æ◊ËÕ¢—∫‡§≈◊ËÕπ

°“√‡ª≈’Ë¬π·ª≈ß —ß§¡·≈–√–∫∫ ÿ¢¿“æ„Àâ‡ªìπ‰ªµ“¡

®ÿ¥¡ÿàßÀ¡“¬ ¥â«¬°“√¡’ à«π√à«¡ªØ‘∫—µ‘°“√·≈–√à«¡

√—∫º‘¥™Õ∫¢Õß Õß§å°√ª°§√Õß à«π∑âÕß∂‘Ëπ ·≈–¿“§’

‡§√◊Õ¢à“¬°“√æ—≤π“∑—Èß¿“§√—∞ ¿“§‡Õ°™π ·≈–

ª√–™“™π„πæ◊Èπ∑’Ë

°‘µµ‘°√√¡ª√–°“»

¢Õ¢Õ∫§ÿ≥ √Õß»“ µ√“®“√¬å ¥√. ÿ∑∏πŸ »√’‰ ¬å
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The objectives of this study were to study the leadership behavior styles and the leadership
behavior characteristics: high initiating structure and high consideration of the Chiefs of the Sub-
district Administrative Organization (SDAO) in Chanthaburi.  Descriptive research approach by
surveying point of views of the local people nearby was use in this study consisted of their col-
leagues and the people in the sub-districts.  Thirteen SDAOs were recruited in the study by direct
selection and simple random sampling for at least SDAO from each district covering all levels of
SDAOs. Ten persons were selected as subjects from each SDAO by specific and accidental methods
including SDAO’s personnel officers and political officers, health personnels , health volunteers
and people in the area. Therefore there were 130 subjects recruited in this study. Behavior question-
naire constructed by the researcher according to the LBDQ Model (Leadership Behavior Descrip-
tive Questionnaire Model of the Ohio State University, U.S.A.). This research instrument was sepa-
rated into 2 behavior categories of the Chiefs of SDAOs: Initiating structure and consideration.
Moreover, the Ohio State Leadership Behavioral Quadrants was applied for identifying Leadership
styles. Data was collected from February to March 2008, and analyzed by computing frequency,
percentage, means, and factor analysis with varimax method.

The real leadership behaviors of the Chiefs of the SDAOs appeared close to the subjects’
expectation.  It was also found that real leadership behaviors of  the Chiefs were differentiated into
2 styles: 46.15percent as “high initiating structure and high consideration” and  53.85 percent as “
low initiating structure and low consideration”. The vital behaviors of the “high initiating structure
and high consideration” groups, rated highly were in the order of

1) Encourage civilian public sharing in community (0.50).
2) Communicate and work with other agencies for community development (0.47).
3) Be rational to the colleague and others (0.42).
4) Maintain good discipline in work and management (0.42).
5) Be able to analyze all issues correctly (0.39).
6) Be self confident (0.39).
7) Make appropriate and quick decision (0.35).
8) Be initiative and put into practice (0.33).

These results indicate that the Chief of SDAO with “high Initiating structure and high consider-
ation”, would pay attention to develop the process of participatory approach that will be beneficial
to health system development which needs people empowerment at all levels.

Key words: leadership behavior  styles, sub-district administrative organization, Chantaburi, public par-
ticipation
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