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Factors Related to Achievement Motivation of Personnel in a University Hospital in Bangkok
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MINi 1 anvazduyanazaIngumaieyaansiufuaoululsaneuanmingdsurinileuassy (n = 303)

AMANHMZEIUYAAD U Foeaz
Ll 1 58 19.1
VTN 245 80.9
ag ()
< 30 131 43.2
30-45 124 40.9
> 45 48 15.8

Mean = 34.54, SD = 9.17, Median = 33, Min = 20, Max = 60

SHUMIANE fnsyane? 109 36.0
Usyanes 167 55.1
Ysewanln 26 8.6
Usuanan 1 0.3
FOIUMNWENTE Tao 175 57.7
ansd 115 38.0
e /v 13 4.3
Sueau (Vn) < 15,000 82 27.1
15,000 - 30,000 203 67.0
> 30,000 18 5.9

Mean = 20,013, SD = 6,698, Median = 19,610, Min = 8,690, Max = 52,750

szaznamMsUfuAnululsawennanmInenasassdguvianit @)

<10 179 59.1
10-20 83 27.4
> 20 41 13.5

Mean = 9.63, SD = 0.50, Median = 8, Min = 1, Max = 41

szaznamsUfuanulumiesnu ()

<10 197 65
10-20 74 24.4
> 20 32 10.6

Mean = 9.51, SD = 0.46, Median = 7, Min = 1, Max = 40

Mslasumselpnausumnaneny (a59)

<1 25 8.3
1-2 144 47.5
> 2 134 44.2

Mean = 2.39 SD =1.30 Median = 2 Min = 0 Max = 4

NANBLUE: Mean = AIAAY, SD = ANTUEUUINATIIN, Median = 35837, Min = A16NgA, Max = AI1gaE0
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(n =303)
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FEAUGN szoulhunaN 89U Mean  SD  Min-Max

n (%) n (%) n (%)
Msasi 199 (65.7) 93 (30.7) 11 (3.6) 3.82 0.78 1.00-5.00
msasNusavumala 176 (58.1) 115 (38.0) 12 (4.0) 3.74 0.43 1.00-5.00
manszaumslidayan 176 (58.1) 111 (36.6) 16 (5.3) 3.71 0.46 1.00-5.00
msmilisanutufarnyaaa 175 (57.8) 112 (37.0) 16 (5.3) 3.69 0.45 1.00-5.00
9 188 (62.0) 104 (34.3) 11 (3.6) 3.75 0.43 1.00-5.00

o d ' Y ' Y . ) '
NN n = DU, % = Wasidud, Mean = AIRdY, SD = ANTEUNNINTTIU, Min = MEFA, Max = AIGNER

AUANHAUZEIUYAAS LAUA D18 FOIUMWENTE
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QJ % Ql 3 v Q(
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NYNINENDHYDITFUVNW U ENA U Ay NINED 6
(p<0.05) (M3 5)
tdld v Y Y o d‘ v
yaansniimssuinnzinmsiasuulasay
4 = = = U £ <)
msadnusiigeiilamaiinsgslalddugndgady
2.67 11 (95% CI: 1.58-4.52) #29UAMINTNAMS
Fuiamegihmadsuudasiunsaieunsiien -
hunan
yaansnimssuinzginmsiasuulasany
k4 b =X = U4 Q(
Mg nustiuas lageasiilamaiiusgalaliddugns
gau 2.21 11 (95% CI: 0.32-3.71) 2BIYANINS
niMsTuInzihmsasuudasmum s
tuanalas-Uunan

o o v 2
m31d 3 szauusagalaliddugndvasyaanslsneuna

NWINSABYDITFURININ (n = 303)

usagelalildngnd Py Sewas
FEAUGN 223 73.6
szaulhunan 80 26.4
AU 0 0

AIRAY = 3.96, SIULENLUUINATIIU = 0.46, AIENFA =

2.55, AENEA = 5.00

yamnsfiimssuansgihmsildsuulasdu
manssqumslifyangeilamaiiussgelaliddugns
gallu 3.16 11 (95% CI: 1.86-5.37) YBIYANING
fiiimssudamegibmanlfeuuasiumsnssdums
Tidaana-thunas

yamnsfiimasunnsdihmsidsuuasd
msmilsieenudutannyanags dlamaiiusegela
Mé’fquégj«ﬂu 2.02 11 (95% CI: 1.21-3.39) 284
yamnsfiimauanedihmsasuulasdums
milsisanuilutannyanas-thuna

dladnneianuduwus dre3imeieaney
ﬂﬂﬂﬂﬂWﬁaaﬁaaﬂ (binary logistic regression analy-

sis) Togmuguiadedulviasi wuhii 1 Jads laua
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d‘ Q. Qs 1 Q 1 Q \J Q g = L2 Q.
MINT 4 anudilsIsinguanvuzduyans nuusalilddugnivasyamnslaanenuanmingdeuassy
W99 (n = 303)

AuanHardILYAAD wsagslaleldugns
o8 gn-thunans x OR 95%CI
N (%) N (%)
LN 1.49
RN 184 (75.1) 61 (24.9) 1.47 0.79-2.73
el 39 (67.2) 19 (32.8) 1
a1y (V) 3.34
<30 103 (78.6) 28 (21.4) 1.69 0.96-2.97
> 45 35 (72.9) 13 (27.1) 1.24 0.59-2.59
30-45 85 (68.5) 39 (31.5) 1
SZAUMIANT 1.38
Ysaanlnuazian 21 (77.8) 6 (22.2) 1.52 0.56-4.11
USuaneanaatiaum 126 (75.4) 41 (24.6) 1.33 0.78-2.29
nNUsuanes 76 (69.7) 33 (30.3) 1
FOUMNFNTH 1.99
wine /e 11 (84.6) 2 (15.4) 2.26 0.48-10.57
ausd 88 (76.5) 27 (23.5) 1.34 0.78-2.30
Taa 124 (70.9) 51 (29.1)
Queau (1) 1.04
> 30,000 14 (77.8) 4 (22.2) 1.31 0.74-2.30
15,000 -30,000 152 (74.9) 51 (25.1) 1.54 0.46-5.13
< 15,000 57 (69.5) 25 (30.5) 1
szaznamMIUfudnululsawensuminessassguvianii (TU) 0.74
10-20 134 (74.9) 45 (25.1) 1.38 0.66-2.90
<10 61 (73.5) 22 (26.5) 1.29 0.57-2.92
> 20 28 (68.3) 13 (31.7) 1
szaznamIUfuanulumihenu ) 1.49
<10 57 (77.0) 17 (23.0) 1.76 0.71-4.36
10-20 145 (73.6) 52 (26.4) 1.46 0.66-3.23
> 20 21 (65.6) 11 (34.4) 1
Mslasumsilnausumuansnu (wasasa/) 1.32
>3 103 (76.9) 31 (23.1) 1.36 0.72-2.56
1-2 64 (71.1) 26 (28.9) 1.01 0.52-1.97
Tsivae 56 (70.9) 23 (29.1) 1
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v Y Y o A YV 4 Vv o 1 o v o W aa ‘::
masuimMmegihmswasuulasmumsaiunszaums  ouagniitashayneada (p<0.05) (3191 6)
4 Il - v Jd v U4 Q{
Fdaan denndunusnuussgalaliddugnslums

d‘ Qv L4 J Q Y Yo d' Q 1 Q g = Q.
#3175 anudliLsIsnihmssuzMsdiinmsasudaiiuusgelliddgnazacyaanslsananumanmingas
2BIIFUHININ (n = 303)

M3suimMzEihmslasuulas usagelalldugnd
o g-1unan v OR 95%CI
N (%) N (%)
MIFTNUITH 13.81
FEAUG 160 (80.4) 39 (19.6) 2.67* 1.58-4.52
seaum-1hunan 63 (60.6) 41 (39.4) 1
MIgustumala 9.18
FEAUGN 141 (80.1) 35 (19.9) 2.21% 1.32-3.71
seaum-1hunan 82 (64.6) 45 (35.4) 1
manssaumslEdyan 18.92
FEAUGN 146 (83.0) 30 (17.0) 3.16% 1.86-5.37
seaum-1hunan 77 (60.6) 50 (39.4) 1
msmilsisenutuanyaea 7.25
FEAUGN 139 (79.4) 36 (20.6) 2.02* 1.21-3.39
seauim-1unan 84 (65.6) 44 (34.4) 1

d‘ v dld o o R y é’: = o e 1 ]
MIINN 6 ‘IT‘\F\)‘EI‘YINF’]’]'INﬂNWHgﬂULL‘N@&‘IEL'\JELI‘}]ﬁ%Ji]‘l’lﬁ‘llE’N‘l‘!ﬂEl'lﬂﬁt‘iﬂ‘l"lEI'I‘U’IEialﬂ'l’)i’lil'laﬂ?]a\iiﬁttﬂﬂﬂﬁﬂ (n=303)

s B SE Wald  Adjusted OR 95% CI p-value

M3suzMzdihmsudsuulas

MIFTNUSH
Sz’,GeI)UQQ 0.75 0.39 3.62 2.12 0.99-4.60 0.057
szdum-Uunan 1

MIENIUTUmala
s:é’uqa -0.31 0.47 0.45 0.733 0.29-1.83 0.505
sedus-thuna 1

manszaumslidyan
33(7#‘U§\1 1.29 0.44 8.66 3.65* 1.54-8.62 0.003
szaum-1hunan 1

o 2 < |

msmilaeenuudaenynea
‘JxéﬁJZﬂQ -0.46 0.45 1.06 0.63 0.26-1.52 0.30
seaum-1UIunas 1

*p-value < 0.05
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T3 NN AN INENABVBISTUINTTN WANTINN-
wnuas daulnegl (Gawas 73.6) Hszauuseaslalel-
g ;Q{ e Y 1T
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= v Q( QJ 4; d!
aulafusepelaliddugnslussaudas aannans
AUNWIBBIUITINL (IENEIIN Y Ihmsdnuly
ne1uadITdwiasalsaneruanaln Fawuid
useplalumsujianueamentnasgluszaud uas
NUIYIBART AITIBUY NYhmsdnmnly
wenwadssMslawenasa wuh usnla
YDINENNDDYLUTLAUG UaaDAAFINUIMNINEDBY
a o 2(17) Ao = A‘L n‘L '
imws 213897 nhmsdnmlunerviaaulna
Tsawenu1a53n5ud wuhiuseyelaaglussaugs
LNy
Jadaonumssuianegihmsndsuudas wuh
I el 4 Y o -d' l
Yaansinmsiudamnegimswdsuudasagluy
(% I 4 =
3¢0UFN (mean =3.75) Toandunuumsasausi
NN 389893NAD MIaFNustiuaala manszau
mslddaan wazmsmilsdeanuiudannyans
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Abstract: Factors Related to Achievement Motivation of Personnel in a University Hospital in Bangkok

Boonnark Boonpo, B.Sc.*; Charuwan Tadadej, Ph.D.**; Piyathida Tridech, Dr.P.H.**; Pratana Satitvipawee,
Ph.D.***

* Department of Rehabilitation Medicine, Ramathibodi Hospital; ** Department of Public Health Adminis-
tration, Faculty of Public Health, Mahidol University, *** Department of Biostatistics, Faculty of Public
Health, Mahidol University

Journal of Health Science 2015;24:1156-66.

Achievement motivation is an important factor for personnel to complete the goal of an organiza-
tion, especially for health personnel who work in transformational organization, because they have to face
change that may affect their motivation. If the management is not good enough, there may be some
negative effects on their motivation and organization. This research is an analytical research and cross-
sectional study to find the factors that related to achievement motivation of 303 personnel in a university
hospital in Bangkok. Data was collected by using a questionnaire; and were analyzed by Chi-square and
logistic regression analysis. The result showed that personnel had perception of transformational leadership
at the high level (mean = 3.75). They had achievement motivation at the high level (mean = 3.96) as
well. Demographic characteristic of personnel was not found to be related to achievement motivation. The
factors that significantly related to achievement motivation were the perception of transformational leader-
ship in all 4 components (charisma leadership, inspiration motivation, intellectual stimulation and indi-
vidualized consideration ). Personnel who had the high perception of intellectual stimulation tended to have
3.65 times more achievement motivation than personnel who had low or medium perception (OR:3.65,
959% CI: 1.54-8.62). The findings suggested to promote and maintain transformational leadership espe-

cially intellectual stimulation in order to promote the achievement motivation of personnel.

Key words: transformational leadership, achievement motivation, university hospital
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