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Abstract  The Evaluation of Leaderships of Chief of District Health Officers and Job Satisfactions
of Health Center Chiefs in Ubon Ratchathani
Anun Chaikoolvatana®, Jaruwan Thanawirun®*, Monapat Arumwiroj***
*Faculty of Pharmaceutical Sciences, Ubon Rajathanee University, **Pharmaceutical Chemistry,
Department of Pharmaceutical Science, Ubon Rajathance University, ***Ratjawej Hospital,
Changwat Ubon Ratchathani
Journal of Health Science 2006; 15:323-31.

The purpose of this survey research was to evaluate the leaderships of district health offices
and the health center chicfs' perception of their job satisfaction. The population included 25 chiefs
of district health offices and 176 health center chiefs in Changwat Ubon Ratchathani. Data were
collected in a questionnaire survey and analyzed by descriptive analysis, Chi-square test, Fisher’s
exact test, Pearson’s product moment correlation coefficient and multiple regression analysis.

The results showed that the self-assessed opinions on the transactional leaderships of chief of
district health officers’ were at a high level (100%) while health center chiefs generally rated them at
amoderate level (52.8%). Interestingly, the chief of district health officers’ opinions on the transfor-
mational leaderships were, likewise, at a high level (100%) while health center chiefs’ opinions
were mostly at a high level (51.7 %) except for the individualized consideration and the intellectual
stimulation which were at a moderate level. The job satisfaction of health center chiels as a whole
were mostly at a moderate level, but the accomplishment of work, the responsibility and the rela-
tionship between colleagues were mostly at a high level. There was no significant correlation be-
tween health center chiefs' demographic data and their job satisfaction (p>0.05). The relations
between transactional leaderships, transformational leaderships of chief of district health officers
and the job satisfaction of health center chiefs as a whole were significant, mostly at a moderate
level (r = 0.443, 0.474, p-value < 0.001) except the charisma was significant mostly at a low level (r
= 0.398, p-value < 0.001). Morcover, only transformational leaderships of chief of district health
officers can possibly predict the level of the job satisfaction of health center chiefs (62.5%).
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