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ABSTRACT

The objectives of this participatory action research were to develop the New Model of Health
Promotion for Hospitals, study results of the operation, satisfaction with service and problems in the
operation of the new model of health promotion methods. The sample study consisted of : 1) 30 Experts
(meeting proposed model) 2) A group of 20 service providers from 2 volunteer hospitals 3) Receptive /
proactive service group of 160 people. The instrument was a N New Model of Health Promotion,
questionnaire for receiving services for a new health promoting, performance record form and guidelines
for focus groups. Quantitative data was analyzed by descriptive statistics and Paired Sample T-test, and
qualitative data was analyzed by content analyzing. The results founded that the model for new health
promotion methods, there was 1 manager to carry out the coordination, linking and integrating work
together. In terms of place, should be a separate service center. Equipment should consisted of tools
such as, the screening form for various risks, weighing scale, height measurement, waist tape measure,
blood pressure monitor, body fitness test, which were a basic tool, by providing services operated both
responsive and proactive services (inside and outside the hospital), including healthy groups, risk groups
and chronic non-communicable diseases or others, by health screening, health check-up, evaluate
physical fitness, health counseling, modify health behavior, exercise practice, vaccination services, cancer
detection services, screening for occupational diseases, and providing service according to the package.
After receiving the service and returned to take care of themselves at home, it found that health
behaviors were better than before receiving services with statistical significance (P-value < 0.001). The
body weight, waist line, physical fitness in lung capacity, softness and maximum oxygen was efficiency
better than before receiving services with statistical significance (P-value < 0.05), both in the responsive
and proactive services group. Service recipients for the new health promotion both the responsive and
proactive services group had satisfaction at the high level of 90.0% and 75.0%, respectively. Service
providers have little problem in implementing new health promotion methods.

According to the results showed that of the New Model of Health Promotion had good
effectiveness, service recipients satisfied it, and it was also possible to implement. So there should be
extend applying this model and continue to operate in various hospitals.

Keywords : New health promotion, Working age, Health behavior
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