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Development of Nursing Supervision Model of Emergency Surgical Nurse Worked

After—hours at Department of Operating Room Nursing, Srinagarind Hospital

Onura Sareeporn M.S.N*

Sompratthana Dapha Ph.D**

Abstract

This research aimed to develop the nursing supervision model of emergency surgical nurse
worked after-hours at department of operating room nursing, Srinagarind hospital. The target
groups were 16 supervisors and and 16 supervisees. The study was conducted from March 17, to
June 10, 2022. The research process consisted of 4 steps as follows: 1) situation analysis, 2) design
and development of the nursing supervision model, 3) implementation of the nursing supervision
model, and 4) assessment of the nursing supervision model. The research tools were 1) the
competency assessment for emergency surgical nurse worked after-hours with the content validity
of 0.99. The Cronbach’s alpha coefficient was 0.98 and 2) the behavior observation record. Data
were analyzed using statistics, frequency, percentage, mean and paired t-test.

The study revealed that the developed nursing supervision model of emergency surgical nurse
worked after—hours at department of operating room nursing, Srinagarind hospital consisted of
1) the system or process for supervision of the emergency surgical nurse worked after—hours called
TKSA model, Teamwork (T), Knowledge (K), Skill (S) and Attitude (A) and 2) the nursing supervision
process of emergency surgical nurse worked after—hours according to the 3 phases of GROW model,
preoperative, intraoperative and postoperative nursing. In addition, after the implementation of
developed supervision model, the average competency score of nurses receiving supervision was
statistically significant increased from 217.94 (S.D. = 25.41) to 249.19 (S.D. = 31.65) (p < 0.05).

The outcomes of service recipients using the nursing supervision model of emergency surgi-
cal nurses worked after-hours at department of operating room nursing, Srinagarind hospital should

be further studied.

Keywords: Development of nursing supervision model, Emergency surgical nurse worked

after-hours
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AUITOULVOINIVIAKIANDNINY Aeunanngluuy naaaangluuy
' S o — > t p-value

UBNNATTIBNIT X S.D. 3TN X S.D. LAY
1. anssousaumatinniswena 3.87  0.77 N 425 074 o8 3.08 0.008*
H1AARNIAUUBNNAIFNT
2. aussousiuanulasansueay  4.18  0.73 O 454 066 gofign 209 0.054
1y
3. ANITOULAIUNTUINITANT 3.28 074 1hupan 393 076 oS! 2.46 0.026%
milunmenniiuuennanyms
4. aussousdumstons 356  0.62 o 422 064 g 362 0002*
5. ANITOULAIUIIETITNUAZAT 3.86  0.77 N 436  0.73 N 1.85 0.84
wingansgihe
6. ausousdumauinanudss 334 078 1hunaw 401 0.88 N 2.32 0.035%
7. aussouzaumslimalulad 3.82 082 oy 445  0.58 N 3.47 0.003*

o

iy Ayneadanszay 0.05

ANIIOULUYBINYILIANIAARNIDUUBNNAT
P¥MIraINIRanNgluuumMstimeanydn aussaue
voaneafsuMstimaiiaundsassousgaiugn
a1 Tagaussouzaiunduldasansveagilie
ausrnuzagluszdugeiign Tanziunio 4.54
(S.D. = 0.66) dudn 6 ausaous HMazuuma
aussouzegluszaugy Ysznoudis 1) aussouzau
msl¥imaTuladimasmumas 4.45 (S.D. = 0.58)
2) aussouzaasesIIuuazmIingans{ie
MAzILURAY 4.36 (S.D. = 0.73) 3) auTTOULdY
MANANINYIVIANIAARNRUUBNNIAINFNTUA
AZUULRAD 4.25 (S.D. = 0.74) 4) AUFI0ULAIUM3
FomsfiAnsuuumiy 4.22 (S.D. = 0.64) 5)
ausTouzd UM ILIMIANudsIAAz LAY

4.01 (S.D. = 0.88) uaz 6) ANIIAULAIUNITUINS
Famamltlunnsaniduuennansmsiisasiu
iy 3.93 (S.D. = 0.76) (M319#i 1)

naamsnanluuunstimeanianiswgiuia
HIAARNIAUUBNNAITIBNT UHUANITNEILIANDI
Hige Tsawennadiuniung wernagiunmsiimei
auTIouziuNIY Usznaudie 1) aussauzdy
MATANITNEIVIANIAARNLRUUDNIAITIFNT
2) aussausdumaimsamanlflunsanidu
UBNAITIFNT 3) auTIOUsAIUNITaT 4)
ANTTOUEAILAMIUTNIANNIAN WAz 5) auTTous
drumalFmalulad Saussouzinduedaiiiodday
NEdAfiszAy 0.05 (3197 1)
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RNRUUBNNATFNT UHUNNITWEILIAHBIHNIAA
Tsangrnasiunsunil/ldwudr aussouswernna

[ a

FAARNIRULENNATNFMINoUMTHMANAI ALY

=~

may 217.94 (S.D. = 25.41) uaza@yITOULWIILID

o a

HIAARNIULDNNATTMIHAINFHMA FAnzuuY

WAy 249.19 (S.D. = 31.65) wamsnlsouriioua
ALILUINAYANTIDUEWE NN IFARNIRUUDN A
M3 AvUuazaIN I uuuMIUmMANIINg
werna wuluanduiueduiitediAgmeadad
55 0.05 (M3197 2)

3191 2 WfFsufeuauIInusUBINg I HIAARNIBUUBNNATIFMI ABULESHAINTHALNIULLNT

TIMANIINITNGILID UNUAMTNEILIaY0IMIAR sanenaaiunsuns

ANIIOUSWEIVIA mean S.D. t-test df p-value
nauianNnUuuumMItimea 217.94 2541 297 15 0.009*
naamsnanngluuumstimea 249.19  31.65

o o o

* g A eadanszay 0.05

3. wamsaananmsfuanistimanianis
WEILIAVDINYIVIANIAARNIAUUDNIAITIFAS
UWUANININATBINIAR IaneLnasiuasun3 Ty
sUuuy GROW model lufianssumstimanianis
WYL 12 HINTIVYBIMINGILIAMIAA 3 5282 91N
mMsdaunasiau 18 A% wud Aenssumisiiome
namanonnalufanssuil 1 msadiaduiusnim
sEanIaftimeuasweagsunstimea lag
mavinme msbuudy maaeussmmefiduiag
uazAanssudl 5 nerwnadimeneuvinsanuliy
wennagumsiime cnsoUfialannads Aaily
$saz 100 wazfanssnilfialddesdiqn fo
fanssudt 3 wennadimeliwernagfumsiime
Avuadlmusvesdszfuiimdafimel fUATS
fnou 11 oy fAaifhidesas 61.11

Jnsainazagy
NAaYDIN1IWA U Y uuuMTTinANIaNIg
WEIAHIAARNIDUUDNNIAITIFAT UHUANIT
weanedrIda lanennadiuasuni wud gu
uvumstime Usznoudie szuvsazvuIumslagld
TKSA model §1il 1) maSoufindmiunsnljia
NUUBNNATITNMS (team work: T) 2) MFIATYY
ANuIEvTUNeIaRsuMstime (knowledge: K)
matsenaNuilasmstamegiiouazinousuinms
Tanwd mldinannes 3) msiniinuemsljia

H1AARNIAUUBNNAITIFMIUANYILIA KT UM THNA
(skill: S) waz 4) MIaFNAUAGNAADATHINA

. = 14 o = 0 =~
(attitude: A) a@AAGDINUNAMIANMINHIUNIN
WU MIATINNEIL NN ALAENEILIAKTUAT
dmanmuzaniumsnszdu sazdudiulineuia
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HmeaNaNunion ANUNTEABIBIUNILINANIBIUT

]
adaA a
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dafliiselvidlnaiAanateus™ dewud naamsly
sUuvumsimemenmsnennafiveutunud wa
manfiouifisumazuuumasanTsouswenarde
RNRUUDNNANTIFNT ABUUALHIIMIWAN Y uu
MIUMANNNINGILIA UNUNNITNEILIATDINIAA
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Taawennasiunsuns uanaenued wiitied1Agnig
afidnszdy 0.05

iefiansananTInusNoA YA
mstimadousasridamswannguuumstimeliuan
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dedlumssnumailszlonilviunfile
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