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A Study of the Relationship between Selected Personal Factors,

Professional Practice Environment and Job Satisfaction of
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Background and Objective: Relationship between

selected personal factors, positive professional prac-
tice environment and registered nurses’ job satisfac-
tion lead to effective nursing care and increasing
quality of life in both registered nurses and patients.
This study aimed to investigate the relationship be-
tween selected personal factors, professional practice
environment, and job satisfaction of registered nurses
in Thailand.

Method: This descriptive correlational study design
included the 2,340 registered nurses having experience
more than 1 year. The data were collected using 3
electronic questionnaires which involved 1) selected
personal data questionnaire, 2) professional practice
environment questionnaire, and 3) registered nurses’
job satisfaction questionnaire. The data was conduct-
ed since 15 February to 31 May 2018. The data were
statistically analyzed by using frequency, percentage,
mean, standard deviation Pearson’s correlation coef-
ficient and chi-square.

Result: The 1,911 complete questionnaires showed
that a statistically significant less than .05, correlation
was found between age, nursing experience, job hours
during one week ago, total hours in morning, afternoon
and night period, and salary, and job satisfaction of
professional nurses. Moreover, practice environment
and job satisfaction of professional nurses were mod-
erately correlated each other at level of significance
less than .001.

Conclusion: Job satisfaction of professional nurses in
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Thailand was related to selected personal factors and
a positive relationship with the professional practice
environment.

Keywords: selected personal factors, professional
practice environment, job satisfaction, registered
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