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The purpose of this research were to study good practice process in term of employee health
promotion in the workplace and guidelines to operate employee health promotion in the workplace.
This research was conduct in 3 establishment consists of small, medium and large establishment.
Qualitative research was used. Key informants used a purposive sampling technique to gather 36 key
informants, namely, establishment owner, health promoter, and employee. In-depth interview was
used to collect data, the instrument was semi-structured interview. Content analysis was used to
analyze data. The results found that 1. All three sizes of establishments have a good process for
employee health promotion that is similar direction, assessment of the health situation, problem
determination, planning, implementation, and evaluation. Health leaders are the key person to operate
the process. Business owners recognize the importance of employee health promotion and provides
supportive in term of policy, financial, time, and being health model. And employees, who was own
health, are involved in the process. 2. Guidelines for the development of health promotion operations
for employees in the workplace has been developed from this study as follows: 1) creating business
owner acceptance 2) developing potential skill of health leader 3) creating employee involve and
4) supporting from health network partners. Based on the results of the study, the relevant agencies
should impose a policy in term of employee health promotion in the establishment to raise the
business owner awareness and go together with creating incentives for the establishment that promote
employee health. Expanding the training of health promoter in the workplace to other workplaces in
order to produce the leaders of employee health promotion. Developing employee health literacy
skills to achieve sustainability in their own health promotion. The public health personnel take a role
as mentors.

Key words : Health Promotion, business owner, employee, establishments
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